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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl ARVI ND MAHI LA COLLEGE

Name of the head of the Institution

DR MEERA KUVARI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06122672236
Mobile no. 9431416601

Registered Email

| QAC. SAMCPATNA@SVAI L. COM

Alternate Email

SAMCPATNAOG612@:VAI L. COM

Address KAZI PUR
City/Town PATNA
State/UT Bi har
Pincode 800004

2 Institutional Status




Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

DR SNI GDHA PROSAD

Phone no/Alternate Phone no.

06122672236

Mobile no.

9470018644

Registered Email

SNI GCDHA. PROSAD@EIVAI L. COM

Alternate Email

I QAC. SAMCPATNA@SEVAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. santpatna. ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. santcpat na. ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B+ 2.51 2017 23-Jan- 2017 22-Jan- 2022

6. Date of Establishment of IQAC

17- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Exhi bition / Poster /
Model on Steps for Better
Envi ronnent Protection

22- Sep- 2018 23

Wrld Health Day Thene :
Uni versal Heal th Coverage

06- Apr - 2019 94



https://www.samcpatna.ac.in/
https://www.samcpatna.ac.in/

to Everyone, Everywhere

Tal ks

I nternational Wnen's Day 06- Mar - 2019 112

Theme : Bal ance for 1

Better, Better the

Bal ance - Better the

Wrld Talk on :

Chal | enges in adol escent -

Grls - By Dr. Ruma

Goswam 2. Cancer in

Wonen - Prevention and

early detection by Dr.

Raj esh Goswani

Conpetition on 18- Jan- 2019 20

Preparation of Low Coast 1

Nutritious Diet

A wor kshop on Food 10- Jan- 2019 164

Preventi on 5

Breast Cancer Awareness 19- Nov- 2018 160

Program 1

Nati onal Nutrition Month 20- Sep- 2018 124
Sept enber - 2018 Thene: 30

The First 1000 Days of

Child :

Cel ebrated Wrl d Breast 06- Aug- 2018 127

Feedi ng Week 7

A wor kshop on ' Natural 16-Jul - 2018 115

Fi ber and Sustai nabl e 1

Fabric - MTSA

Expert Tal k on ' Peacef ul, 12-Jul - 2018 150

Happy and Heal thy Life' 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dept. of Upgr adat i on of Dept. of 2019 500000
Educati on Govt. Li brary Lab. Educati on govt. 1
of Bi har of Bi har
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View Link



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImwwSm5DdkcyMXlteDRGVGFJenRxclE9PSIsInZhbHVlIjoiZndrZFlyOUkzcS81a1NHWGFjd1RUK2d3MmdrRkR5VzNGUVA2bUU3bFd5b20yTmxZaWgrZ05oUGFkKzl4OTFHSDR4c3FOdU9TZVlSOFUxcXpvbURLOHlYMlZNWDhJbHdXSEJQbkJwZHVoTlE9IiwibWFjIjoiZDhhNmUwYmEzNzM4YTEyZWMxMDk0NmE2ZDVkNWQ1MThkMzRlYTY4Y2JiOGE2NjgyZjdkNTA2OGYzMDJlOTExYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjAzbFlDVm9xdklYNS8xaTBJaW9tcUE9PSIsInZhbHVlIjoiVld4Sy9sRFJ4am8xS0tkN2Mxb0lGY3I4bE00Yk9HOUl4TXJoRGtaL2UzVno1czRVY2UxZ2ZxdGJFeFZWZUNBNkg3L3E3QXZXQ29HTys3czBVWjA0SUE9PSIsIm1hYyI6IjVkNzI3ZjczM2NmNDQxYTg1NDk4NDU4MzYzM2I4NTUzODUzODU4Yjg0ZDljMjU3NTJlNmRlMGUzMDZjMmNmY2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZZMVc2WjkveDg4cW1lMXgyMFRnOHc9PSIsInZhbHVlIjoiYUI5MjdKdXJqbTg0eEFKTm8rZngxcjVabkZEdFMxdkpiY3pvV2VCb0V2RmZOUGk2RkxWcVc2ZE5CVDdNcEh1WCIsIm1hYyI6ImFhMjEwNjgwMGQ1MzBiMTg3MTk4OTQwMzhiODA4N2VhNzFiZDk2NjljMTIxYWMyOWJiYzhiZDUyYmQ0ZmI1YWIiLCJ0YWciOiIifQ==

10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Inplenmented the practice of one nmnute silence and a short

nmeetings / functions in coll ege.

? Set a trend of participative roles of all

prayer before any

| QAC

menbers in preparation of AQAR to inplenent different quality concerned

nmechani sns for
devel op a detail ed Academ c Cal endar,
di spl ay Univ. Exam Cal endar Univ.

accordance to the exam nation, result

better Teaching — Learning outcones.
Co Curricul ar
Leave Cal endar on Col | eges Website in
hol i days cal endar
affiliating university (Patliputra University,

? Inplenmented the practice to
Events Cal endar, preserve and

publ i shed by our

Patna). ? | QAC encouraged /

notivated faculty nmenbers to organi ze nore nore semnars / synposia / G oup

Di scussions / Expert tal ks on contenporary issues.

yoga and noral teachings.
sem nars) expert views on concurrent
Days’
| nt er nati onal

Enphasis were al so given to

These encouragenents/ notivations resulted positively
and different departnent heads organi zed severa
i ssues.
were observed. Birth / Death anniversaries of great
personalities were cel ebrat ed.

smal | scal e (Depart nent
? Inportant National / International
Nati onal /

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Medi t ati on Wor kshop for
Thi nki ng anong yout hs

Positive

A wor kshop on neditation for enrichnent
of ethical values and positive thinking
organi sed by Dept. of Sociology in

col l aboration with Prajapath
Brahmakumari | shwarya Vi shwavi dyal aya
Associ ati on. Several Students and
faculty menbers enthusiastically |earnt
the tips to control mind in the
preval i ng hectic environment through
Raj yog Meditati on.

Ment ori ng System

Al'l teachers are advised to inplenent
mentoring systemin College. Students
of each departnment have been divided
into small groups & one teacher is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNvRUdtSUtoeC9VR1VYNTArL3QzWmc9PSIsInZhbHVlIjoiVTRZWUJxd2pORkR3K0J0ZXhKSGtoYjFCTHZWemtnVUxrNHAyK2N2MGg3TzdxL2tnYTVONEdtbVZlSDBsdGlsa3U2NmJOWVV6UnpWUTc2Wk1FOFIrcUE9PSIsIm1hYyI6IjMyNjM1NjdlYmYyZjliODRkY2JhNDVlNDA3NDM4MmRmZDQ2MWE4Zjk3MWUyYzczZjA3ODQxMzA3MDU4NDkwYmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhiL0RYWXdLUHJ4REdjVnkwd1UvcEE9PSIsInZhbHVlIjoiN2IxT3I1eFdFazhHQ3pIUHJwZjNrVUtpMUszdURRZUdHazVFZTFQRlhTRWJ1QmI1aFRQdVk2MitiREFBN3NGWDBIR0V3K1pXOCtXL1NxK2ZxaENRd3c9PSIsIm1hYyI6IjcxMDY2Y2NmNGEzMGEyY2IzOTc2MDg3MjdhZTI0NmU1MDczZDM5Yzc5ZjlmZDhjZWQ5ZWZmZTU1ZjRhODljOTMiLCJ0YWciOiIifQ==

assigned the task to shortout the
difficulties of the group regarding
their studies, career plan and nenta
heal th. Several Students where
benifited with this system This system
prevented several students from dropout
fromtheir studies.

A programme on nental, physical and Dr. Anul ya Singh, Deepak Kumar (Yoga)

Spiritual Health - CALM SUTRA Pi yush Kumar, Vi kash Kunar, Satyandra
Kumar Sinha where speakers in the
programe. Students learnt a | ot
through this progranme regarding their
physical, mental & spiritual health.

"Worl d Breast Feeding Week' 1-7 August |"Dr. Vijay Pratap Singh - Life style

- 2018 Thenme - Breast Feeding and breast feeding Dr. Al ka Pandy -

Foundation of life " Advant age of Breast feeding Dr. Charu

Modi - Breast feedking and Wnen,
Advant age of breast feedking in wonen.
Thi s programe devel oped awar eness
anong students about the advantages of
breast feeding during child care.”

"National Nutrition Month Sept. 2018
Thene - The First 1000 Days of Child -
"Better Child Health"

"Dr. Ruma Goswam - Nutrition within
Wonen and first six months of life. Dr.
Sanmeer Kumar - The First 1000 Days
Child : Better Child Health. This
programe devel oped awar eness anpbng
students about heal thy nurturing of new
born chil ds.

A Workshop on ' Gapshap : Ek Sart hak

Samiad'

This Programme Educated girls on their
rights and overcome the gender rel ated
di screm ty.

Conf erence of Witers fromNorth &
North East Regi ons

Studens & faculty nenbers learnt the
witing skills fromthis progranes.

Lecture on Metaphysical Poetry

A special Lecture session was conducted
on 12.10.18 Dr. Pratima Kunmar

delivered a |l ecture on Metaphysica
Poetry. She highlighted on the chief
characteristics of netaphysical poetry
by quoting exanpl es of inportant

nmet aphysi cal poens.

Debat e

A debate was conducted on whet her Dress
code or Uniform shoul d be nade

conmpul sory at the college |evel. This
was beneficial for the students as they
had the chance of expressing in English
| anguage. Most of them spoke agai nst
exphasi zing that they were crossing a
phase of |ife where class division was
not judged on the basis of dress code
of uniform Sone of the students spoke
for the notion. Thus their hesitation
to express in English Language was to
some extent | essened.

Speech

The students were asked to speak on The
Worl d of Application. The students were




very enthusiastic about the topic
because it was of their interest and it
was wonderful to hear their el oquent
speeches filled with numerous data. It
was a great learning forthe teachers of
the English Departnment in particular
and the teachers of other |anguage
departnments (Urdu, H ndi and Sanskrit)
in General .

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 16- Feb-2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

the faculty nenbers.

As curriculumis designed by the University the faculty nmenbers first of al
divide the portion accordingly for the tinely conpletion of the course. The
traditional chal k and board nethod of teaching is adopted for the teaching
purpose. Apart fromit the faculty menbers also try to explain contents beyond
the syllabus to wi den the know edge in every subject. Tutorial classes are
conducted for slow |l earners. Departnental council of each departnent also
reviews the progress of the syllabus conpletion and needs of the students.
Further group discussions quiz, surprise test is also taken on regul ar basis.
Internal assessnment is done on the basis of hone assignments and cl ass tests.
For advance teaching the faculty menbers make use of the smart class and
projectors to give the preci se know edge of the subject. Laboratories play an
inmportant role in inparters a practica
of the curriculumin the institution each faculty maintains its progress
register in which details of what and when taught is naintained. Apart this
HODS of each departnments review the progress and conpl etion of the subject with
It has been decided that:- 1.Each Teacher of different
departnents will be assigned topics/chapters of different papers of various
courses by HoDs of the concerned department. It wll

edge to the subject. For docunentation

be the responsibilities of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhHOEJZc0JXeCtlRWtvaTJmY3QxK2c9PSIsInZhbHVlIjoiUzlQWWNBL1dER2F1WWlCc05hRTZrTU1jeXF0cTdQRlhXUVpGT2tZZ3JrLzVML0xiakMzbVpsSUpsTDM1cGVmdyIsIm1hYyI6ImQ4YWFkMGViY2U3OTVjNTE3OWY1ZGM2NzgyYjM4ODgxYmEzMjAwMDVhZWZjYzE0NTE4MjU0MThkOWZmZjUwMzkiLCJ0YWciOiIifQ==

HoDs to continuously nonitor the progress and draw strategies for effective
teaching along with conpletion of the syllabus. 2.Prior to conmencenent of
teachi ng I nduction prograns organi zed by the departnents to make students aware
with priorities and requirenents. 3. Along with traditional method of teaching,
teachers are encouraged and trained to use conputer based nodem technol ogi es
and other teaching nethods |ike participative |earning, problemsolving
met hodol ogi es, "hands on | earning"” etc.. As per requirenment teachers may be
assigned the duty of mentor to advice students on academ c issues and ot her
rel ated things. 4. Tutorials and whenever required bridge courses are conducted
by the departnents. Special care taken of students in " slow |earner" category,
special tutorial classes may be arranged for them students of "Advance |earner"”
category are encouraged and gui ded to explore materials on advanced topics.

5. Each and every department should conduct oral tests, class tests, nock tests
and internal tests and internal assessnents regularly. Internal Exan nation be
definitely held in each year or senester whichever is applicable. 6.1t will be
the responsibility of every department to procure feedback on the syl abus,
teaching-learning & adm nistrative parts fromthe students, teachers as well as
the students, teachers as well as the other stakeholders. 7.The inportance of
co curricular and extracurricular activities was discussed and accordingly
annual planning was done. It was felt that co curricular and extracurricul ar
activities are extension of formal & informal education. They conpl ement and
suppl enent curricular activities. These activities are necessary for
personal ity devel opnment and culture assimlation of students. It was decided to
conduct sone activities |ike- a) debate b) science and general know edge
qui zzes c) poster exhibitions d) slogan witing & rangoli etc..

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Honme Sci ence 12/ 06/ 2018
VA Soci ol ogy 12/ 06/ 2018
VA Economi cs 12/ 06/ 2018
VA Psychol ogy 12/ 06/ 2018
VA H story 12/ 06/ 2018
VA Hi ndi 12/ 06/ 2018
VA Musi ¢ 12/ 06/ 2018
VA Political Science 12/ 06/ 2018
MCom Accounts & Fi nance 12/ 06/ 2018




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCA Sof t war e Devel opnent 25
BBM Mar ket i ng 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback formdifferent stakeholders is an essential tool for the proper

eval uation and upliftrment of any institution. For this our institution has
proposed feedback forms for each stakehol der. The feedback form are designed in
such a manner that enphasis on the different service oriented area of the

st akehol der are nmarked and their opinion collected. Feedback from students,
teachers parents and alummi are collected and anal yzed manual | y. The HoDs of

all the subjects together analyses the fornms and conclusion is drawn on its
basis for the further betterment of the institution. Student: The feedback form
of the students enphasizes on the infrastructure of the college, overal

adm ni strative functioning of the college, extracurricular activities and
teachi ng-1earning process. On the basis of the feedback received required
changes are made. Faculty, Principal of the institution has nade the practice
to conduct teacher’s neetings fromtine to tine. In this neeting discussions
are done on ways and means of enhancing the curriculum academ c discipline and
teaching |l earning process. Research and extension activities are also debated
and di scussed. Suggestions are put forward to enhance the academni c atnobsphere
of the institution. Feedback of the alumi plays a very vital role in the
upliftnent of any institution. Alumi are the brand anbassador of the
institution, they nake the institution aware of the current requirenent and
situation of the professional world. This shows the scope of inprovenent and
positive performance of our passing out students. Parents are an inportant

st akehol ders of our institution. The parents feedback are al so anal yzed and the
i nportant paraneters accommodated in parents feedback includes quality of




teachi ng, students discipline, personality devel opnent of the students,

exam nation systemetc. The institution also give the feedback to the parents
of the students, whose performance in the internal test is poor they are
counselled individually for the inprovenment of their wards. During the parents
teachers neeting, feedback is provided to the parents an the overall

personal ity devel opnent and discipline of the students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Psychol ogy 62 32 32
BA Political 144 73 73
Sci ence
BA Phi | osophy 18 1 1
BA Musi c 18 3 3
BA Honme Sci ence 27 15 15
BA H story 237 162 162
BA Hi ndi 48 26 26
BA Geogr aphy 144 32 32
BA Engl i sh 68 56 56
BA Econoni cs 176 99 99
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1242 49 37 29 29

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 20 10 10 10 0

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the institution mentoring in itself defines the essence of guardianship.
This is one strong process which establishes a healthy rapport between the mentor and the mentee. This



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFoQjRMc0ZDaE9weWFvSER5cEY0K1E9PSIsInZhbHVlIjoid0pGc0JibkNDNHdaRDdCVkxjVXorWlVDOHdHcFBPMzJPSVZDZTBUS2NZOEtUdm1rR1ZTeDNHblN0ZFIweUZQdEVrbExHTGx1OWZRTHZ1UlJnSU5ycXc9PSIsIm1hYyI6IjkwMjU2YWIzN2I2NGQyNjcwOTZmZTg4ZTI4OWQ4MGZlY2NjYWUwYzNiZDA3ZjRkZjFjNmU2YzNmZDFlM2Q1ZmYiLCJ0YWciOiIifQ==
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo4bWdPNExTbisrK0FaZDNXQm1hWWc9PSIsInZhbHVlIjoidDdHL3pnbVlIaDF0WE5tT2xmbktGcS9xUTZ2L2JHRDNPOTI2Tk9tYkpsYkhKWDd5TDJnckpUQzVhUVBLS2ZncVlTUnh2N0hjYzNuaTl4K0pDNlJObkE9PSIsIm1hYyI6Ijk2ODBlYjdmMTYzZjAzMDEzODgxOTUzMzEyMWU4MDNjYmNkZWNkNjVmNTFkMjkxY2UxMzYxMmNjYmI2OGFmZTkiLCJ0YWciOiIifQ==

practice has been very much a part of our institution since long. The amicable environment of teaching and
learning of our institution proves the fact, that the system of mentorship is strongly followed by one and all.
Mentoring is a building block in the process of teaching and learning it strengthens the bond between the two.
Every faculty members have embraced this practices religiously for the welfare of the students. The teachers are
easily approachable to the stakeholders through this system. Teachers keep a track of their learners by holding
series of interactive sessions. Then their details from their postal address i.e personal details, their doubts form
strength and weaknesses are charted and are accordingly worked upon. The first session of the mentor and the
mentee could be called to be just a kick start. The mentee seems to be like a troubled boat looking for a hangout,
and to make them reach the harbor, the mentor plays the role of a propeller. Which consumes his hard work,
logical thinking acumen and sincerity transferring all its vestiges into the learner for ones proper development.
The amazing qualities of being a mentor has to be exhibited in order to sensitize stakeholders i.e. patience,
pursuance, kindness, Tolerance, knack of understanding and resolving the problems, counseling, motivating,
showing the right path to reach their Pavilion by being a shaper on. Mentorship is a majorly focused area which
helps to keep the right balance between the health and growth of the institution altogether. Thus is the major
fabric of our core development area. Every mentor maintains his/her register, holds interview session, document
their details, takes them into confidence to make them speak out their shortcomings and problems which of
course needs lots of motivation, Ice breaking is the toughest part, once succeeded their needs are identified and
simultaneously they are worked upon. Every individual has his own needs, thus one to one interactive sessions
are held fortnightly in an amicable environment. The outcomes are jotted down, analyzed and are worked
altogether. Subsequently inculcating in them the sense of responsibility, confidence, discipline, passion, positive
thinking, relation building all leading to the understanding of personal and social bonding which is essential for
the healthy growth of our institution and the community as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3459 38 1:91

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

37

0

0

36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Prem Kunari Associ at e | ndo- Dubai
Pr of essor | nt er nati onal
Achi evers
Excel | ence Award
for Tal ented
Personalities 2018
2018 Dr. Prem Kunari Associ at e Arch of
Pr of essor I nt er nat i onal
Educati on
Excel | ence Award
2019 Dr. Prem Kunari Associ at e Award for
Pr of essor Excel |l ence in
Pr oni nent
Educati oni st of
Asi a
2019 Dr. Prem Kunari Associ at e Bhar at Rat na
Pr of essor Raj eev Gandhi




Educati on
Excel | ence Award

2019
2019 Dr. Prem Kumari Associ at e | ndo- Russi a
Pr of essor Fri endship Award
for Education
Excel | ence
2019 Dr. Prem Kunmari Associ at e I nt er nati onal
Pr of essor Achi evenent Awar d

for Education
Devel opnent

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MA Arts Senester |V 15/ 12/ 2018 15/ 02/ 2019

VA Arts Senmester |11 15/ 12/ 2018 15/ 02/ 2019

VA Arts Senester |1 22/ 05/ 2018 30/ 08/ 2018

MA Arts Senest er 15/ 12/ 2018 15/ 02/ 2019

BSc Sci ence Part 111 15/ 05/ 2018 30/ 08/ 2018

BSc Sci ence Part |1 08/ 05/ 2018 25/ 08/ 2018

BSc Sci ence Part | 05/ 05/ 2018 20/ 08/ 2018

BA Arts Part 111 15/ 05/ 2018 30/ 08/ 2018

BA Arts Part 11 08/ 05/ 2018 20/ 08/ 2018

BA Arts Part -1 05/ 05/ 2018 20/ 08/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous i nt
| evel are the

depart nent al
cat al yst

again a great

gi ven,

er nal
best

i nternal
devel opnment on a continuous basis throughout the year
of a student through the classroons teaching and learning is of utnost

i nportance which enlivens the prem ses of the institution.

i nteraction and di scussion proves to be the integral
strategy. G oup discussion,

debat e,

Qui z conpetition,

eval uati on system and the project works at the institutions
nodes of assessing are individual’'s performance and

Eval uating the standard

One to one

part of the educati onal

class tests, internal

sem nars speech conpetitions on relevant days and dates act as a

t ool

faculty nenbers the nost

in the evaluating and assessing their
results are anal yzed and adhered for conduct of exam nation organized which is
whi ch heels in tapping the talent of an individual
this basis progress reports caliber and ability. A very sensible strategy
abi ded by us is the review neeting in which the feedback of an individua
| acunas and strengths to be marked,

progr ess.

Subsequently their
On all

as

foll owed by parents neeting the
heal thy practice which hel ps one to anend and i nprove

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)
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Qur college being a constituent unit of Patliputra university Patna, functions
in accordance with the rules regul ati ons and gui delines provided by the
uni versity. The university prepares the acadenic cal endar at the begi nning of
the session nentioning the dates of registration, conmencenent of classes,
publication of sent up list, date of filling of exam Form date of practica
exam date of theory paper exam evaluation of answer books, publication of
result for both UG PG and Vocational course. Along with this a list of
holidays it also provided by the university. After preparing its academ ¢ and
holiday calendar it is further approved by the chancell or of the university,
the Governor of Bihar. This calendar is then forwarded to different college of
university for its acconplishnment. According to the schedule of the university
our college also gives not to the students regarding enroll ment, class notice
regi stration etc. The commencenent of classes in the acaden c session
2018- 2019, for UG and Vocational courses for 16.07.2018 sent up list was
publ i shed on 25.02.2019 for vocational courses. Date of filling of exam form
for UG and Vocational courses 04.03.2019 to 20.03.2019, date of practices
exam nation for UG courses 22.04.2019 to 30.04.2019 and for vocational courses
3.5.2019 to 10.05.2019 date of theory examfor UG courses form2.5.2019 and for
vocati onal courses 17.05.2019 schedirbed eval uati on of answer books for UG
courses from 15.05. 2019 and for vocational courses 24.05.2019. Results were
schedul ed to be published for UG and vocati onal courses on 24.06.2019 The
framework of this calendar is such that it gives provision to the college to
i ncorporate inportant days and weeks, conducting of different fests, semninars,
wor kshops, internal exam nations, parents teacher nmeet alumi neet etc. Thus,
foll owi ng the acadeni c cal endar given by the university the college courses out
ef fective planning to stick to the academnmic cal endar. This provides the
teachers and students to active the goal of their teaching and | earning and
their regular assessnent. Al the be giving of the session for the
under gr aduat e programre each department plans its own ways of teaching and
eval uati on. The students in there deferent conponents theory practical and viva
voce. The pattern is the marks distribution of all the conponents is as per the
university format. There nmarks also help to divide the courses of lecture for
teachi ng sl ow students and i nprove their perforner before the university
exam nation. For the post graduate progranme an internal theory viva voce exam
i s conducted before the end of each senester. There following altering to the
academ c cal endar given by the university is the prime notive of our coll ege.
For this the college carries out effective planning to stick to the sever
academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. santpatna.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
B. A Hons BA Economi cs 138 137 99. 28
B. A, Hons BA Hone 115 115 100

Sci ence

B. A, Hons BA H story 90 90 100
B. Sc. Hons BSc Physi cs 143 141 98. 6



https://www.samcpatna.ac.in

B. Sc. Hons BSc Chem stry 132 128 96. 97
B. Sc. Hons BSc Bot any 45 45 100
MJS MA Musi ¢ 42 40 95. 24
H S MA Hi story 92 85 94. 25
ENG MA Hi ndi 28 28 100
B. Com Hons BCom Account s 172 171 99. 44
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ e/ 1FAl pQ. Se5wXeg?Yi 9aJnAqgi u8CKOKHT87cBFFJ8AN
MYnF4Awd Wdj Q vi ewf or m

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Exhi bi ti on/ Post er/ Model Physi cs 22/ 09/ 2018
on topic steps for better
envi ronment protection

Nat i onal Sci ence Physi cs 28/ 02/ 2019
Cel ebr at ed

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQya0oyTDArWHZFVlRISnp4QVJnU2c9PSIsInZhbHVlIjoiSitZUlBNKytZbzgybDdEWFM4anRYZk42eXZGNUpnejZObkhhT1ptYnMxbHMweFE1cVRSZnJuMm5RL0l1ei9HaUh2SlJvdExKcnpuRC9FUEZJamxxbW1lNnFLSHp5ak5GMDFZSjRtanFQRXM9IiwibWFjIjoiNGJmNTY3YWM5M2I4ZjZkMmYxMjNkZmVlMGZlZmNhZWM1YjQ1OGEwZGY5MTQzYjA0MjM1MDhiYmQxM2U1NTkxYiIsInRhZyI6IiJ9
https://docs.google.com/forms/d/e/1FAIpQLSe5wXeq2Yi9aJnAqiu8CK9KHT87cBFFJ8ANMVYmF4wGlWodjQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSe5wXeq2Yi9aJnAqiu8CK9KHT87cBFFJ8ANMVYmF4wGlWodjQ/viewform

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Soci ol ogy 1

Econoni cs 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Econom cs 2 Nill
Nat i onal Hi ndi 3 Nill
Nat i onal Hi story 4 Nill
Nat i onal Political Science 3 Nill
Nat i onal Commer ce 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
H ndi 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N A Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N A Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill 3 Nill Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Saksham A Seni nar NSS Unit in 2 200
on i nportance Association with
energy efficiency Petrol eum
and fuel Ponservati on
conservation Resear ch
Associ ati on ( PCRA)
Openi ng of Sports NSS Uni t 30 1000
day function with
scooter raily
Post er Maki ng NSS Uni t 10 55
Conpetition on
themes save Grl
Chi | ds Envi ronent al
Awar eness
Rai |l | y canpai gn NSS Unit of SAMC 10 300
on Swat ch Bhar at in accociation with
Abhi yaan ot her patna based
hi ghli ghting the col | eges
i nportance of
Cl eanliness and
Sanitation to
citizens.
Trai ni ng cum Mock NSS Unit of SAMC 8 268
Drill on Fire in accociation with
Enmer gency. the Bi har Red Cross
Soci ety
A training NSS Unit of SAMC 10 250
programe for in accociation with
student on Medical |[the Bi har Red Cross
Emer gency First Soci ety
Ai d. Techni ques on
respiratory
assi st ance,
artificial heart
punpi ng etc
| ndependence Day NSS Uni t 28 500
Cel ebrated with
Mar ched Past Parade
and honage to Param
Vir Chakra awar dees
by pl anting
saplings in their
menory
Yoga day observed NSS Uni t 18 300
in college canpus
Envi ronment al day NSS Uni t 15 225

observed by
pl anti ng saplings
at kar bhi ghi ya
power station and
SAMC col | ege canpus




Soci o econoni ¢
survey
. Denogr aphi c,
econoni ¢ and soci al
priofile of the
slumdwel l ers

NSS Uni t

125

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Swachhat a NSS Canpus 20 200

Abhi yan cl eanl i ness
Al DS NSS Sem nar 25 300
Awar eness
Gender | ssues NSS Sem nar 21 214

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlLMWMvSkVuZWZ2L0RvQjI2aXJSb2c9PSIsInZhbHVlIjoiWURxNGJnOGc5aThzcE54czFudjVCdGEwRTVzQTJaQ05KTFZ4OGJlUVZ5S3BCRGw4QnBqZU5xTkd5WU5iTU5vQysrY2xBdTJlSWdoQUNJNlY5OTJKN3c9PSIsIm1hYyI6IjUwODZjNTJiMzgzNDNmNzRjNDIzODc4ZmUyYmM4MjZlZTJlODM3OTY0MmEwZjZhOWZiNjJiYWIzMWE3NWMzYTUiLCJ0YWciOiIifQ==

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
No Data Entered/ Not Applicable !!!
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roons Exi sting

Laboratori es Newl y Added
Sem nar Halls Exi sting

Classroonms with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Partially 1.2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27000 Nl Nl Nl 27000 Nill
Books
250 Nl Nl Nl 250 Ni |l
Ref er ence
Books
Jour nal s 300 Nl Nl Nl 300 Ni |l
Li brary Nl Nl Nl Ni Tl 0 Ni |l
Aut onmat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module
is developed

Platform on which module

Date of launching e-
content

N A

N A Nill

Nill

No file upl oaded.

4.3 —IT Infrastructure
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4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 2 2 1 1 10 68 50 0
g
Added 28 2 0 0 1 0 0 0 0
Tot al 108 4 2 1 2 10 68 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
N A Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
99351400 4312858 525000 4312858

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. There are established system and procedures to ensure effectiveness and
efficiency while utilizing various facilities — | aboratory, library, sports
compl ex, classroons etc. 2.Various staff commttee have been constituted for
the same. Initiating with the advisory commttee — nost inportant conmttee

wi th principal as chairman. 3. This commttee nonitors activities of different
comm ttees in taking decision regarding devel opnent of the college. 4. The
purchase conmittee headed by the principal discusses the purchase of required
items for college use. After that a unani nous decision is taken for the sane.
5. Laboratory equi pnent’s are al so purchased after prior approval and scrutiny
by the purchase commttee. 6. The garden conmittee constituting of faculty
nmenbers from Botany background is responsible for the fauna and flora of
col l ege. The col |l ege has herbal garden and various potted plants. 7.The library
commi ttee deci ded about purchase issue and up gradation of library facilities.
Private conpanies are hired for naintenance of science | aboratories. 8. The BBM
and BCA teachers are well equipped to take care of their conputers not
requi ring outside hands. 9. There are separate set works for maintaining for
buyi ng chemical s and ot her equi pnent.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Fi nanci al Support PMS / NSP 8 120000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NSP 250 3000000
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 16/ 07/ 2018 367 NSS Unit of Sri
Counsel I'i ng Arvind Mhila
Col | ege, Patna
Yoga / Meditation 23/ 07/ 2018 107 NSS Unit of Sri
Arvind Mhila
Col | ege, Patna
Physi cal Fitness 22/ 08/ 2018 217 NSS Unit of Sri
Heal th Care Arvind Mhila
Col | ege, Patna

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 35 35 30 30
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
38 35 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Number of
students
enrolling into
higher education

Year

Programme
graduated from

Depratment
graduated from

Name of Name of
institution joined programme
admitted to

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Presentati on of
Cl assical song at youth
Festival at prencthand
Rangshal a, Patna

I nstitutional Level

15

Saraswati vanadana at
Annual Convocation of
Nal anda Open University |,
hel d at Bapu Sabhagar |,
Pat na

I nstitutional Level

10

Song (Kul Geet) and
dance presentation at
sports neet of patliputra
Uni versity

I nstitutional Level

20

Cul tural Programe at
i nt ernati onal Conference

I nstitutional Level

10

Cutural Programme on
| ndependence Day

I nstitutional Level

25

Presented cul tural
programre at North and
North Eastern writer
Regi onal wor kshop
organi zed at Sri Arvind
Mahila College in
association with sahitya
Acadeny , New Del hi

| nstitutioanal Level

20

Lecture by Dr. Shanti
jain on popular folk and
Seasonal songs of Bi har

I nstitutioanal Level

15

I nter Coll ege Kho-Kho
Chanpi onshi p

P.P.U University

24

Inter Coll ege Kho-Kho
Chanpi onshi p

P.P.U University

24

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Activity of students council and the representative of students of academc
bodies play a key role in the growmh of an institution, holistically they are
once who shoul der the responsivities of the college affairs in partnership with
the col |l ege managenent teaching and so firth in field of the welfare of their
fell ow students and the devel opnent of the college as a whole. It is very much
instrunmental in enhancing the capacity of the functioning of the institution is

a healthier and proper way. The efficient and dynanmic cell, headed by the
general secretary who is a student representative under whore | eadership. The
dedi cated wing works for their fellow students. Activity looks into their
various issuers academc, social interfolding, intra problens religious issuer
nmedi cal needs and various other denmands are all worked upon and resolve it on
their front with the help of the officials of the university and coll ege, the
proctors play are inmportant role in helping themtoo. Al together a healthy
rel ati on anong each ot her, hence an environnment of harnony and peace. The
representatives are of graduate and post graduate |level, matured and sensible
enough to handle their jobs at their test. It is nmultifunctional cell in the
field of academics it is very also in naking it sure that the classes are
runni ng snoothly, any problemrelated to it they discuss and deal with it in a
proper way. They have the feedback all out the teachers work culture their
behavi or any problens regarding classes co-curricular activity sports, nedia
publicity are well dealt by them Enphasis on discipline in the canpus and soft
skills are given in various awareness programer they activity participate and
represent sharing their interests concerns and behavi oral nuances with the head
of the different committees. Counseling cells of the students orient their
t hought processing in respect to the present scenario, C V. witing spel
devel opnent awar eness progranmme regardi ng health and basic accessories of life
save water save energy progranmes, projects slogans , all help themin
educating themauthentically integrated activities are part and parcel of the
students m ght form of devel opnment. The cultural bonding on an equal platform
is the beauty of the youth. Waker students are uplifted through various
responsi bl e people formng SC/ ST cell, weaker section would get the incentive
in cash and kind |ike stipend/scholarship free education for girls especially.

Secretary drives practicing door to door tutoring in slunms. Tour to orphanage

and old hones is a extra mle travelled by themsit and spend tine with them

They vol unteer the show very well. And coordinator with the concerned heads
gracefully proudly are say the are the soul of our institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

One can see the better practice of decentralization of power and use of
participative managenent style at Sri Arvind Mahila Coll ege, Patna. This has
resulted in enhancing effectiveness and efficiency of different operations
relating to,day to day nanagenent of college Al the stakehol ders such as
princi pal ,teachers, non teachers staff and students discharge,their
responsibilities in such a way to in-charge overall prestige of college . 1.
various conmittees has been forned for exanple:- a. Acadenic comittee b.
Cultural conmittee c. Library conmittee d. Purchase committee e. Exami nation
commttee f. Advisory conmittee Al these conmttees has been del egated powers
to performin these respective ares. There recomendati on on the basis of
consensus are inplenented. This is the reason Sri Arvind Mhila College, Patna.
has achi eved academ c excell ence and | eadership in girls education in Bihar in
a short span of tinme. There is regular interaction of commttee nenbers al ong
with HODwth principal. Everything is discussed in high | evel neeting and
consensus deci sion taken. 2.student representative, staff representative and
teachers representative play vital role in day to day governance and snooth
operation of college they suggest principal for creating and retaining
conduci ve academ c environnment . Different provisions has been taken by the
col | ege such as, a.Conplain box. b.Suggestion box. c.Gievance cell . d.Parents
— teachers neetings. Thus one can see the best provision of decentralization of
power and partici pative managenent style of Sri Arvind Mahila Coll ege, Patna
2. Acadenmic Council, Advisory Commttee, Library Commttee, Sports Committee,
Purchase Committee and Cultural Conmittee etc. There committees are free to
advi se col | ege nmanagenent for its all round devel opnent. There is regular
interactions of conmttee nmenbers and H O D wth principal and others authority
of college. Everything is discussed in the neeting and consensus decision is
taken. Elected college representative and others council nenbers suggest
principal for creating and sustaining conclusive acaden ¢ environnent in the
col | ege canpus. Thus one can see the best practice of participative managenent
and decentralization of power in this college. Statutory and non-statutory
committees of our college, in which commttee nenbers play active role in the
day to day nmnagenments in our Institution. Regular neetings and discussions are
held. 3. Not only this, weekly neetings of H O D of different department under
the chairperson are held. In the neetings current accessories relating to day
to day managenent of institution and achieving excellence are thoroughly
di scussed and views fromdifferent stakeholders are solicited. Specific duties
has been assigned to comm ttee nmenbers power has al so been delegated to them
for the discharge of their responsibility that the concept of accountability
and responsibility always leads to efficiency in the college. The two exanpl es
that are evident and visible in the college are 2019-2020 1. Sports committee
2. Cultural commttee

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

As far as the devel opnent and
designing of the curriculumis
concerned it is within the previ ew of
the concerned board of studies of the
affiliating university. Number of
teachers of our college as nenbers of
UG and PG boards of studies in
di fferent subjects play decisive roles
in the formulation and inpl enentation
of the syllabi. The curriculum of al
the courses thus devel oped by the
uni versity al so undergoes for revision
time to tine. As per the course design,
at the college level efforts are nade
to arrange for proper c |lass plans,
assignnents and i nternal exam nation.

Industry Interaction / Collaboration

The col | ege gi ves due enphasis on
practical aspect of education and tries
to under take neasures as would create

enpl oyability of the students. The

career counseling cell in collaboration
wi th various agencies working in the
field of skill devel opnent conduct

awar eness canpai gns and wor kshops in
the college. Al this is done to
i ncrease the awareness anong students
about their enployability skills and in
there polish themup for the current
i ndustry needs. Different departnents
of the college send the students for
i nt ernshi ps programme.

Adm ssion of Students

Admi ssion of the students in the
college is conducted totally through
online college process. Al necessary

i nformations regardi ng students are
upl oaded on the university website.
Application forns for adm ssion are
upl oaded on the university website The
students are suppose to give their
preference for the college. Then and
there students user ID and password is
generated. On acceptance of their form
a confidential nunmber is sent on
students user |D nobile phone. From
there they downl oaded their
confidential letter in which the nane
of the college which they are selected
is mentioned. Along with that
confidential letter the student cones
to our college where after opening the
students portal his/her nane is checked
and verified. The students is then
admtted in the college on paynment of
the admi ssion fee by Chalan in the bank
adm ssion and admi ssion is confirned.




Teachi ng and Learni ng

The col | ege adopts both the
conventional and information and
technol ogy nethod with the begi nning of
the session a review of the course
content is done by the departnment heads
and the teaching | earning programre
t hus chal ked out. Each menber of the
departnent is assigned the portion of
t he syl l abus which he/she is supposed
to plan for the entire session. This
process is adopted by each depart nment
to nake the | earning process nore
effective and interactive. The portion
of the syllabus is divided anong the
faculty menbers of the departnent
according to their specialization. Wth
the conmpl etion or each topic class
di scussi on are organi zed, assignnents
are given to the students. In between
t he academ c year quiz, debates, group
di scussi on/ panel discussions are
organi zed at the departnental level. In
order to mark out the slow | earners,
internal exans are taken. On the basis
of their perfornmance one to one
di scussion is done with the slow
| earners so that they can perform
better in their final exans. Apart from
this great enphasis is also laid on the
practical classes of the departnment
concerned. Practical classes provides a
cl ear worki ng know edge of the topic
which is conmplinmented by the
t heoretical know edge of the subject.
Further to make the students aware of
t he nodern professional world students
are sent on for internships. On the
basi s of which they submt their
project reports. There project reports
are eval uated by conducting viva voce
exanms as per the norns of the
university. In order to nmake the
| ecture nore interactive and
informative | CT enabl e teachi ng nethods
are al so adopted by our faculty
menbers. Teachers directs the students
after explaining the context to visit
the defect weblinks to get indepth
know edge of the topic. As our students
bel ong formdi fferent sections of the
soci ety bilingual nethod of teaching is
adopted by all the faculty nenbers.
This nakes the class nore interactive.
Cccasionally study materials are al so
provi ded by the teachers cornered. Tine
to tine departnental semnars are
organi zed by different departnents as
per their convenience. Further efforts




are made to conduct special |ectures by
visiting faculties. Apart fromthe
academ ¢ devel opnent effort is also
made by our college to organize talk or
| ectures regarding general awareness
and personality devel opnent of the
students

Exam nati on and Eval uati on

Qur college follows the exam nation
pattern as directed by the university.
Apart fromthe yearly exam nation
conducted by the university the coll ege
has evolved its own pattern of
exam nation and eval uation. To get a
better insight in the growth pattern of
the students academ c record the
col l ege conducts regul ar class tests as
and when required by each departnent.
On the basis of the classtests weak
students are identified and then they
are taught on one to one basis. The
tutorial and renedial classes are al so
regul ar features of the college's
eval uation system These tutoria
cl asses help the students in clarifying
their doubts. In an effort to prepare
the students for their final
exam nation after conpletion of each
topi c questions are given by the
teachers and the students are suppose
to submt their assignnment. The coll ege
al so conducts an internal exam nation
twice a year. The internal exam nation
i s conducted by each departnent. A
record of internal assessnent and
eval uation is kept by the departnent
concerned. Apart fromthese witten
ways of eval uati on and exam nati on
practical classes also play very
i mpartnment role in assessing the
knowl edge and concept clarity of the
students. Fromtine to tinme at the
departnental |evel oral tests are also
conducted. To devel op a conpetitive
edge in the students quiz, debate and
el ocutions are al so organi zed at
departnental level. Al these efforts
hel p i n understandi ng the probl ens of
the students on a regul ar basis.
Const ant conmuni cation with the
students hel ps in Solving the probl ens
of the students. Suggestion and advice
are given to the students for their
betternent.

Research and Devel oprent

The institution has research and
devel opment cell for pronoting research
wor k anong the students and faculty
nmenbers. The cell consists three




menbers Dr. Ram Chandra Prasad,
Departnment of Economics, Dr. M1 H Khan

Ni vedi ta Shaw, Departnent of English. R

in national and international level. It
noti vates faculty nmenbers also to wite

Depart nent of Conmmerce and Dr. Norah

D Cell also facilitate faculty nmenbers
in participating and presenting papers

research papers for peer revi ewed

journals. College also provide various

facilities in this regards like WFi

connectivity, good library well
equi pped | aboratory etc.

Li brary, I CT and Physi cal
I nstrunent ati on

Infrastructure /

Alibrary is a curetted collection of
some of information’s and simlar
resources sel ected by experts and nmade
accessible to a defined conmunity for
refranme and borrowi ng. It provider
physical and digital access to
materials keeping with this out college
library caters the needs of the
students and the teachers. Alibrary’s
col l ections ineuder books, periodicals,
newspapers, mmgazi nes, journals and
poj ect repots. In order to maintain the
proper functioning and discipline of
the library, there are nmen advisory
committee for the library. It is the
duty of the committee to maintain
snooth functioning of the library. CQur
I'ibrary consists of |arge nenber of
t ext books and reference books of each
subj ect giving an insight into various
topics and chapters. To enrich and
update out |ibrary new books are
purchased as and when required. To keep
a record of the menmber of visits to the
liberary by the students to the library
by the students a separate students
visiting register in maintained.
Teachers visits are registered
digitally. Library of the college as a
wel | furnished reading room separately
for students and teachers. There are
nunber of books an all the subjects
avai l able in the reading room for
reference purpose. Students can sit and
study in the library during the working
home. Apart fromthe text books and
ref erence books, other reading
materials |ike newspapers, journal,
magazi nes subject related and general
awar eness nmgazi nes are available to
t he students. The reading roomfor the
faculty nenbers gives them space where
they can sit and refer to the books as
and when needed. The college is spread
over in the area of 3.3 acre with three




bl ocks with WFi canpus.

Human Resour ce Managenent

In order to ensure a healthy work
environment in the institution the
col | ege managenent strives to devel op
the professional skills of both its
teachi ng and nonteaching staff. For
this the coll ege has been a back bone
of many all round activities to insure
a granth of professional skills of its
staff nenbers. For this purpose the
per manent teachi ng menbers are
encouraged to go for various refresher
courses, orientation courses and short
term courses as and when required. For
this duty leave is give for the
requi red nunber of days. To upgrade and
enhance the standard of academ c
environment the teaching faculties are
al so given duty leave to participate in
national and international [|evel
sem nars and conferences. Cultura
programmes are conducted to notivate
all the staff of the college which
spread positive energies in the canpus.
Programmes |i ke yoga day, environnent
day, Human Ri ghts Day, Makar Sankrant
celebration, Holi neet, teachers day
cel ebration. Science day etc are
organi zed. Further to devel op the
intellectual and conpetitive skills of
the students science fest was organi zed
in the college. Apart fromthese al
the national days |ike independence
day, Republic day are al so observed
with full enthusiasm anong the students
and the staff menbers. The coll ege al so
organi zed national youth week, N S. S
day, blood donation canp, Traffic
control week etc. Al these activities
toget her contributes towards a holistic
devel opnent of the teaching faculties,
nont eachi ng staff, support staffs and
the students of the college

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college maintains fully
transparency and egovernance in the
field of academ c and adm nistrative
functioni ng. The col | ege accounts and

of fice system have taken steps towards

i npl ementi ng governance, in addition,

adm ssion process is being carried out
onl i ne.

Adm ni stration

The col l ege mai ntai ns better
adm ni strative systemin the sense that
each departnent and office including




teachers and students body have been
gi ven.

Fi nance and Accounts

Fi nance and Accounts are nmaintai ned
separately under the gui dance of
institution head . The college gets
internal and external audit every year
to maintain transparency in the system

St udent Adm ssion and Support

The college strictly follows
uni versity and state governnent
guidelines with regard to student
adm ssion and support system . Besides,
the coll ege al so nai ntains transparency
in the adni ssion process by making
online adm ssi on.

Exam nati on

The col | ege conducts exam nations as
per acadeni c and university guidelines
every year. Examinations are held as
per the schedule. In addition to it |,
the coll ege holds internal exam nations
as well as weekly tests to nake
sati sfactory progress.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
General Provident fund General Provident fund Poor Boys Fund, Full
and Group | nsurance and General |nsurance and half free ship to

Students, Full Exenption
of fee to SC, ST, and
Grls students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The incone and expenditure are closely nonitored by (Bursar-incone) bursar
(expendi ture) and the accountant head by the principal. Proposal for college
are approved by devel opnment cum buil ding commttee and proposal pertaining to

purchases are approved by the purchases committee of the college. Al the
financial rules and regul ations are properly followed. Audits of all accounts
i ncl udi ng Vocational / Prof essi onal departnments are carried out. In addition to
it, external audit by the university has been done conprehensively. In case of
sal ary and devel opment grants, the coll ege prepares budget for the forthcom ng
year and sends it to the university. It is duty approved by the syndicate at
the university level and sent to the Education Dept. of Bihar Govt. The state
governnent after scrutiny and approved sends the budget of all Universities of

Bi har to the Bi har Legislative Assenbly, where it is passed and thereafter,

grants are released by the state governnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N A Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c No Nill Yes Col | ege
Admi ni stration

Admi ni strative No Nill Yes Col | ege
Adm ni stration

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-teacher neet at regular interval. 2. Parents counselling for better
up-bringing of their girls child. 3. Association always advises for better
devel opment of college faculties and students.




6.5.3 — Development programmes for support staff (at least three)

1. Conputer training for offices purposes. 2. Administrative Skills. 3.
Conductive environnent for self up gradation. 4. Stress Managenment program

(yoga)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

2. Devel opnent of software
al umi, parents etc. 3.
better

1. Inplenmentation of CBCS in post graduate courses .
obtai ning online feedback form students, teachers,
Awar eness and training to faculties and supporting staff for

i mpl ement ati on of new education policy.

for

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Speci al 16/ 11/ 2018 26/ 11/ 2018 26/ 11/ 2018 25
Cuest
Lecture
Pr ogr amme

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defense 13/ 09/ 2018 13/ 09/ 2018 211 0
Met hod
Wnen Safety 06/ 09/ 2019 06/ 09/ 2019 250 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 5

Rest Roons Yes 1

Scri bes for exam nation Yes 1

Provision for lift Yes 1

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24107/ 2 7 Pl ant at Envi ron 155
018 ion (Har nment al
pari sar Pr obl em
Har a
Pari sar)
2018 1 1 14/ 08/ 2 7 Gar bage 250
018 Swachhta |Col |l ectio
Pakhwar a n
2018 1 1 13/10/ 2 1 | naugur 150
018 ation of |El ectoral
El ect or al | ssues
Li teracy
Cl ub
2019 1 1 05/ 06/ 2 1 Wrld E Envi ron 125
019 environme | mental
nt t Day | ssues
2019 1 1 28/ 01/ 2 1 Yuva 225
019 Sansad [Politi cal
Event | ssues
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Expert Tal k on
Peacef ul , Happy and
Heal thy Life

12/ 07/ 2018

12/ 07/ 2018

150

| nt er nati onal

Wonens Day Thene :

Bal ance for Better,

Better the Bal ance

- Better the Wrld
Tal k on :

Chal l enges in
adol escent-Grls -
By Dr. Ruma Goswarmi
2. Cancer in Wnen
- Prevention and
early detection by
Dr. Raj esh Goswam

06/ 03/ 2019

06/ 03/ 2019

112

Prof. Usha Singh
Menorial Lecture on

27/ 11/ 2018

27/ 11/ 2018

150




Wonens Expower nent
Heal th and
Techni que

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Geen Audit 2. Plantation 3. Say no to poly bags and plastic bottles 4.
Switch to cotton / Khadi 5. Preserve Rail Waters in Well and Ponds.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — | Title of the Practice: Towards greenery and eco-friendlier
campus of Sri Arvind Mahila College Goal: a. To keep the canpus green and
Clean. b. Inplenment and nmanage green sustainable initiatives in canmpus. c.

Moni t or reduce waste of canpus operation activities. d. Practice what we teach

learn in class roons.0 e. Sustainable awareness action in the canpus and | oca

community. The Context: The faculty nenbers, | QAC nenbers and students have
realized that the canmpus of Sri Arvind Mahila College should be green
ecofriendly. Then they started to work upon it after form ng a good team call ed

GREEN TEAM of staff students along with the Botany departnent, NSS vol unteers

etc. Green canpus is an environnment which inproves energy efficiency,
conservi ng resources enhancing environnental quality. G een canpus al so
denonstrates its comitnment to ecol ogical sustainability through its various
programes projects. Still nore nunmber of trees to be planted. The green
comrittee is planning to plant nore nunber of trees in the canpus. The
Practice: The Green Conmmittee is working towards this issue in the canpus. The
menbers of the commttee involved NSS student volunteers for tree plantation.
In addition other students are also involved on a particular day so that
everyone participates in this canpaign. Plantation of 45trees (w th gabi on) was
done with the help of Forest Environnent Departnent, Govt. of Bihar. Al the
trees were of flowering trees. And 185 nore good plants along wth medicina
pl ants have been planted. W started different initiatives i.e. Conducting
Sem nars and Wbrkshops to enhance the know edge of students, faculties and
ot her nmenbers who are working in the College, Bye-Bye to plastic materials
i nside the Canpus. No uses of plastic materials are being inplenented by
replacing the plastic cups, plates, bags, disposals etc. Waste managenent and
wat er harvesting are started in the canpus. Uni queness: W ask the students to
bring sonme seedlings or seeds at |east one fromtheir hone or from nearby place
and try to grow themin the college canpus the managenent al so hel ps the team
to buy plants. Constraints: The challenging issue is muintaining the planted
trees and to avoid plastics 100 because clinate environnental effects. A Water
problemis the only major constraint in this but this can al so be overcone by
pl anti ng drought resistant plant species. Evidence of Success Through project
VRKSHA al ready 150 plants were planted and 200 dustbins were kept outside the
bui I di ngs and dustbins for each class roons were provided and students are
advi sed to keep their class roons clean and they are following it so that the
campus is dust and dirt free. Problens Encountered and Resources Required
Students are not follow ng the advise sonetines due to which there exist some
uncl ean situations in sonme places but they are duly nonitored and rectified.
BEST PRACTICE — Il Title of the Practice: Wnen Enpowering through Skil
Devel opnent Counseling Goal: ? To give vocational, career oriented and
techni cal education ? to privileged wonen to counsel and notivate wonen ? to
lead a dignified life ? to enpower wonen for changi ng fundamental aspects ? to
sensitize wonmen in general and society in particul ar about gender issues ? to
create a nental climate for ensuring gender equity ? to contribute to nationa
devel opment The Context: The college is rooted firmy in the belief that no
society can thrive if it excludes half the popul ati on of gl obe, nanely wonen,




fromthe onward nmarch of progress. Ever since its inception in 1886, the
col l ege has been rendering val uabl e service for the emancipation and
enpower ment of wonen. Fully aware of the countless psycho-social pressures
whi ch are deeply enbedded in attitudes, practices and behavior patterns across
the world and adversely inpact the well-being of wonen, SAMC seeks novel and
practical ways to create nore opportunities for enpowering wonen. |ssues like
gender discrimnation within famly, l[ack of decision making powers and
pressures of social attitudes cause acute depression and | ead to unhappi ness
anong wonen. The econom ¢ status of wonmen which is in a pathetic condition
further Iimts the growh and devel opnment of wonen. Enhanci ng wonen,s econom ¢
status is an inportant strategy for inproving the welfare of |ndian wonen
living bel ow poverty line. An effort is nade to aneliorate the stress and
limting factors anbng wonen by hel pi ng women who coul d not conplete their
education due to famlial, economi c or social reasons. Vocational certificate
courses are designed to equip |lesser privileged woren with skills to enable
themto becone economically independent and gain confidence. Skill devel opnment
and vocational training in areas like textile designing, cosnetol ogy, food
preservation, basic conputer basics, communication skills and classes in
personal ity devel opment which focus on entrepreneurial skills are provided to
ensure enployability. The Practice: As part of its mssion of enmpowering women
t hrough education and selfreliance, the college has established the Wnen,s
Studi es Centre (under the aegis of UGC) and Wonen Enpowernent Cell that are
vi gorously involved in providing counseling and job skills to wonmen from | esser
privileged sections of society. The Centre is dedicated to inproving the lives
of young wonen through counseling and advocacy of a range of services that
pronote personal growth and economni c i ndependence. The Centre very
ent husi astical ly engages in advocacy work to achi eve greater equality and
social justice for wonen Evidence of Success The Wnen Empowernment Cell set up
under the centre is running a free vocational training course for the rura
girls of the neighboring Villages since Dec. 2008. The first batch of 23 girls
fromPatna city were given training in Candl e Maki ng, Pot Decoration, Paper
Mache, Cosnetol ogy and Basic Conmputers. Since then the Centre has provided free
training to around400 girls fromthe econom cally weaker sections of the
soci ety. Problens Encountered and Resources Required The main probl em was
encountered in bringing wonen out fromtheir conservative and non-supportive
fam lies governed by a patriarchal m nd-set. Resources Required ? Human
Resources/ Professionals to inpart training ? Professionals for Counseling ?
Buses to provide free transport services

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sancpatna.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To instill a spirit of full commtment and devotion at the nental and noral
| evel anpbng students to be good citizens of the country and serve the society
for a better tonorrow as enshrined with the notto and vision of the college .
Besi des, the college has initiated various steps to nmaintain transparency in
its adm ssion process which is based on the phil osophy that access to quality
education is the fundanmental right of all citizens. The college is fully
comritted to serving the econonmically and socially marginalized sections of the
society and to this end, privileges themin the adm ssion process. Thus it
shapes the adm ssion policy of the college. The coll ege website and prospectus
contain informati on about the institution and the courses of studies offered.
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Provide the weblink of the institution

http://sancpatna.ac.in/

8.Future Plans of Actions for Next Academic Year

1. Devel opnment of Infrastructure 2. Enphasizing |Inclusiveness in Acadenic Soft
Skill 3. Preparation for CE Status (UGC) 4. RUSA fund 5. To conduct Energy
Acadenmic and Green audit 6. Providing inpetus to Research Activities 7.
Organi zi ng UCGC Refresher /Orientation Courses 8.Initiating Faculty Devel opnent
Programe. 9. To devel op a systenmatic waste Managnment system 10. Rei nforcenent of
regul ar feedback systemfromall the stakeholders 11. Reformation of Students
Acadeni ¢ Performance Eval uation scheme at department level. 12. Pronoting study
Tour facilities to student for environnental, Social and onsite study 13.
Enhanci ng Teachi ng Learni ng process by using ICT. 14. Automation of Adm ssion
wi th industry 15. Enphasis on collaboration with Industry 16. Upgradation of
Li brary 17. Automation of office
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