N
< (. qmm s >

Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SRl ARVI ND MAHI LA COLLEGE
Name of the head of the Institution DR. MEERA KUMARI
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06122672236
Mobile no. 9431416601
Registered Email i gac. sancpat na@nuai | . com
Alternate Email SAMCPATNAOG612 @3EVAI L. COM
Address KAZI PUR
City/Town PATNA
State/UT Bi har
Pincode 800004

2 Institutional Status




Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

DR. SNl GbHA PROSAD

Phone no/Alternate Phone no.

06123266993

Mobile no.

9470018644

Registered Email

SNI GCDHA. PROSAD@EIVAI L. COM

Alternate Email

I QAC. SAMCPATNA@SEVAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sancpatna.ac.in/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://santpatna. ac.in/acadeni c-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 2.51 2017 23-Jan- 2017 22-Jan- 2022
6. Date of Establishment of IQAC 17- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Talk on S T Col eridge as 25-Jul - 2019 50
a Romantic Poet 1
Poetry Recitation contest 28- Aug- 2019 15
organi sed by Dept. of 1



http://samcpatna.ac.in/
https://samcpatna.ac.in/academic-calendar/
https://samcpatna.ac.in/academic-calendar/

Engl i sh

Webi nar on Productivity 15-Jun- 2020 50

during | ockdown by Dept. 1

of English

Adopt ed new normals for 18- Jun- 2020 60

Di ssem nati on of 1

Know edge by organi si ng

Virtual Sem nars,

Synposi a, Tal ks

(Webi nars) during

| ockdown due to COVID

Pandem c. Webi nar on

Topi ¢ Revival of Art

during | ockdown by Dept.

of English

Online Meeting with 19- Jun- 2020 3

defense M nister of India 1

Raj nat h Si ngh Ji

regarding Career in Grls

in Arnms Forces

Onl i ne Speech on COVID 10- Jun- 2020 50

Awar eness 1

Onl i ne Yoga Session 21- Jun- 2020 50
1

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhtMTlGcHRhRXFoV3N1NFJBTEFNUFE9PSIsInZhbHVlIjoiYmQxc1JKcGdxdEhRV09xYXhuZXY5cGVEaTBWZHhjYnp5WWZuUjYrR3VSZVpTdmJndTlQa2xNS3Y5RTdCR0xUcyIsIm1hYyI6IjZiYjAzNjQ4ZjhlNDRmY2EwZWFmMzdmMmQ1NjZjY2FiNDAyMTE4YTgwNTJjYzgyNjRiNjRlNDk1NWY5NDVjNGYiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Adopted new nornals for Dissem nation of Know edge by organising Virtual

Sem nars, Synposia, Tal ks (Wbinars) during | ockdown due to COVI D Pandermi c.

Webi nar on Topic Revival of Art during | ockdown by Dept. of English 2. Webinar on
Productivity during | ockdown by Dept. of English 3. Poetry Recitation contest
organi sed by Dept. of English 4. Talk on S T Coleridge as a Ronantic Poet 5.

Onli ne Yoga Session

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organise virtual talks with reputed |Online Meeting with defense M nister of
personalities regardi ng enhanci ng wonen |l ndia Rajnath Singh Ji regardi ng Career

power in Grls in Arns Forces
To adopted new normal s for Several online neetings webinar &
di ssem nati on of know edge during Cl asses were organised in Virtual Mde,

| ockdown period due to COVID Pandem c e-contents devel oped by the faculty
nmenbers upl oaded regularly on coll ege

website.
To enhance the quality of Curricular The 1 QAC ains to ensure an adapt abl e
Aspects and focus on | earning and envi ronment for conplete | earning and
devel opment progressi ve devel opnment for the

students of the College. The | QAC
provided the map for the curricul um
delivery, tineliness and eval uati on of
the students. Faculty nenbers have
clear direction and fixed tinme frame
for the conpletion of the course and
attai nnent of the course outcones as
wel | as incorporating ideas of

i nnovation in the Subject which can be
hel pful in future enployability.

Efforts to reach various funding Faculty nmenbers encouraged to apply for
agencies for research projects by the m nor/ maj or research projects from UGC
faculty menbers under CPE/ BSR/ DBT schenes and to

publish quality research articles.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR5S002VW90WTVsTWtyRk45U0NvbkE9PSIsInZhbHVlIjoiWkFwNS9qMGlDdDR2N1BUUFpMQSs1UTYrK0tnVHFpMC9DN2RCS1g5ak5LeERxSDdlVnZ0QnJrZ1cyZXdWdnduZElYK0dYVng0di9vdlJtYjJiM0FaUkE9PSIsIm1hYyI6IjE2OWY0YzFlZjg1YjNiOWE1ZDc4YmJhMzgxNTQzZmJjMjNkZDc3NDZmOWI4NDE2Mzc0MmU5ZTI2YzIzM2U4M2MiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 04- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sri Arvind Mahila College has academic flexibilities in all progranms. CBCS has
only been inplenented in postgraduate courses in the Academ c Session 2018-19.
Acadeni ¢ Cal endar and teachi ng nodul es are franmed by the university and
executed by the college to ensure that classroomlectures are of high quality
and neet the tine schedule. To conpete with the technol ogi cal demands of the
nodern era, faculty nmenbers have been insisted to follow innovative pedagogy of
teaching nethods, like internet, e-notes, and LCD projectors apart from chal k
and talk. Use of ICT in classroomtakes students to an educati onal world beyond
the syllabus. Smart classroons, virtual classroons, interactive sessions with
subj ect experts, play an inportant role in curriculumdelivery. Enrichnment of
the curricul um engages beyond the classroomto innovative teaching practices
and offers opportunities to the students to express their views and inprove

their skill. Various students’ activities are organized to pronote general
comuni cation skill and encourage them towards independent broad thinking.
Skill devel opnent progranmes such as essay conpetitions, debates, group

di scussi ons, extenpore, quiz conpetitions are organi zed by the departnents
regul arly. Student oriented nethods |ike preparation of project reports, power
poi nt presentation, group discussion, experiential |earning, paper
presentation, seninars, workshops, assignnents, tutorials and other aids to
pronote general comrunication skill anbng students. Study tours, field visits,
comunity services, outreach progranmes, extension activities, encourage
initiatives, independence and coll aborative |earning anong students. The
mul ti di mensi onal enthusiastic performance of the students in all aspects and
ranks obtained by the Institution at the University Exam nations are exenplary
for the quality education of the institution. Patna University publishes its
academ c cal endar every year and college strictly adheres to it. This allows
both teachers and students to space out their teaching and | earning. The new
session of undergraduate programin the college conmences in the nonth of July
every year. After the assessnent of the sent-up exam nation papers, students
are being given feedback about their perfornmance, strengths, and weaknesses
with their areas for inprovenment. The university exan nations of undergraduate
courses begin fromthe nonth of February (Honours Part 111), March (Honours
Part 11) and April (Honours Part 1) followed by Practical Exam nations and




Vi va- Voce Exami nation. University exam nations of all conventional and
vocational courses end in the nonth of May before the sunmmer vacation
Simlarly, for postgraduate exam nation, students are explained and nmade aware
about acadeni c cal endar and eval uati on process of continuous |nterna
Assessnent (Cl A-PG Exans cones under this) during their orientation session at
t he begi nning of each senester. The entire details are also displayed on the
departnental notice board. The assessnent tools viz. class tests, assignnents,
presentations are well expl ained and denonstrated to them during Induction
-cum Orientation Programme and practice at regular interval to passionate them
for outstandi ng perfornmance. Teaching- |earning process is further inproved by
academ c audit and effective corrective nmeasures taken by the | QAC. Based on
t he observations and recommendati ons made by the committee the Heads of the
various departnents are asked to take necessary corrective neasures to inprove
t he academ c and adm nistrative perfornmances.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA Honme Sci ence 12/ 06/ 2018

VA Soci ol ogy 12/ 06/ 2018

VA Econonmi cs 12/ 06/ 2018

VA Psychol ogy 12/ 06/ 2018

VA Hi story 12/ 06/ 2018

VA Hi ndi 12/ 06/ 2018

VA Musi ¢ 12/ 06/ 2018

VA Political Science 12/ 06/ 2018

MCom Accounts & Fi nance 12/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBM Mar ket i ng 16
BCA Sof t war e Devel opnent 19
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At Sri Arvind Mahila College, a well designed feedback systemis enployed to
secure the holistic participation of various stakehol ders such as students,
parents, teachers and alummi in our institutional processes. This fosters a
spirit of transparency, comunication and inclusivity in all levels of
functioning at the institution. The dom nant nethod of acquiring feedback is

t hrough fornms designed specifically for this purpose and the feedback thus
obtai ned not only provides a foundation for evaluating the efficacy of our

exi sting mechani sns but also aids in the devel opnent of innovative acadenm c and
extra-academ c content. It acts as the necessary raw material for fornulating
strategies for prospective institutional developnent. Institutionally, the
Principal is always directly accessible to students and parents during coll ege
hours. Wen it comes to the formally collected feedback a committee of teachers
and the Principal together reflect and determ ne viable and specific redressa
mechani snms for each kind of stakehol der, instead of opting for a one-size-fits-
al | approach. Some notabl e exanpl es of channeling feedback into constructive
areas is through the organi zati on of Faculty Devel opnent Programmes. For the
upgradation of the teaching staff carrying out infrastructural refurbishnments
to inprove the aesthetic and functional experience of the college for al

st akehol ders enabling curricul ar enhancenent to offer a diverse range of

compul sory and addon courses to our student body. Al so instituting counselling
and nmentorship programmes to bol ster the enotional well-being of our students,

| QAC pl ays a pivotal role for analyzing the inputs fromfeedback system and
usi ng the suggestions for holistic inprovenent of students as well as
institution. The feedback of lecture delivery of teachers is also comunicated
to | QAC nenmbers in the | QAC neetings. Departnental council neetings are al so
conducted on a regular basis to review and assess the conpletion of syllabus,
results for the overall devel opment of students. In a nutshell, such an
approach synergistically supports the amal gamation of the interests of the core
st akehol ders as well as the educational institution. The curriculumis revised
on the basis of feedback system Sone senior faculty nmenbers of the college are
the nmenmber of Mdderation Board and Board of Courses and Studies and they play
significant role in curriculumdesigning and revision. Feedback on curricul um
is obtained fromthe various stakeholders, is analyzed by the university
authorities and the required changes are informed to the concerned authorities




to ensure the holistic devel opnment of the students. The qualitative education
is mani fested by the performance of the students who beconme rank hol ders at the
Uni versity Exani nations.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Musi ¢ 18 5 2
BA Hone Sci ence 40 20 16
BA H story 232 240 200
BA Econoni cs 170 125 118
BA Engl i sh 80 60 48
BA Geogr aphy 114 40 36
BA H ndi 60 30 21
BA Phi | osophy 18 4 2
BA Political 160 150 130
Sci ence
BA Psychol ogy 62 60 30
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1736 187 37 37 37

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 20 13 13 13 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sri Arvind Mahila College practices a well-structured system of mentoring. By providing information, guidance,
and encouragement, mentors can play an important role in nurturing students’ college aspirations, helping in the
transition from school to college. In addition, mentoring for students in college helps students to feel more
connected and engaged on campus, which can ultimately improve students’ outcome. College has a exclusive
mentoring and support mechanism with Principal and Heads of the respective departments. Each student is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV6OC9ZN3JvT1RUVnFPOUpUcDZ6Z3c9PSIsInZhbHVlIjoiR3hISkM2VUQzM2JvbGxyYmhFMkJ2cTY1SytEZlVyZkJEdDdxTkc4MU9UdzU3NXJrKzVlOGFsREduNzhGRDNDcFR0dmRGQ0tQSWFMdWU2TUkwVWs4YWc9PSIsIm1hYyI6ImFmNWE1NGVkMDQyZjAxNDJlODVhODc5NGRkYTgxN2U2M2IzNmQ0YjFhZWYzMWY5OWI4NzQ1ODMxNWRiZDIwMzMiLCJ0YWciOiIifQ==

assigned a faculty as a mentor at the beginning of the academic year by a selection rule by the teacher-in-charge
of the concerned department in which the student is admitted. Each teacher maintains their personal
timetable/register for the mentoring sessions. Students’ profile, which indicate social, economic and academic
background along with their sports and other special abilities and disabilities are the soul points of mentoring
strategies for effective socio, psycho and academic guidance. Individual sessions cover a wide range of topics
like Career options Strategies and work plans Information about institutions in India and abroad, Entrance
examinations, Admission requirements, Job opportunities, Work profiles, Emotional and personal dilemmas and
problems etc. Students are encouraged to meet their mentors frequently discuss any issue related to difficulties
faced in the college as well as holding discussions on the issues faced in their personal life. Students voice, their
requirements, grievances, opinions through their mentors discussed with their respective heads of the
departments in the departmental meetings. The scope of mentoring goes beyond classroom support to equip the
students with right knowledge, attitude and skill so that they successfully face the challenges ahead. The subject
teachers give guidance and special coaching to students for university and competitive exams and all kind of
entrance exams for future higher studies and recruitment. The aim of having a well structured system of
mentoring is to provide proper guidance to the students not only in choosing the right career path but also to help
them learn how to deal with the vicissitudes of life and become confident and emotionally secure individuals.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3956 37

1:107

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

37

0

0

36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Prem Kumar i Associ at e Bhar at Shi ksha
Pr of essor Rat an Award
2019 Dr. Baliraji Associ at e Patliputra
Maurya Pr of essor Shi ksha Ratan Award
2019
2019 Dr. Prem Kunari Associ at e Pride of I|ndia-
Pr of essor | nt er nat i onal
Excel | ence Award
2019
2019 Dr. Prem Kunari Associ at e 21st Century
Pr of essor Pride of India
Award for Education
Excel | ence- 2019
w th Medal
2019 Dr. Prem Kumari Associ at e | nt er nati onal
Pr of essor | coni ¢ Achi evenent
Award for
Intell ectual People
No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
H ndi 2109
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
English 2107
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/12/ 2020
Urdu 2127
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Sanskrit 2125
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Hi story 2110
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Political
Sci ence 2120
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Soci ol ogy 2126
BA B. A, (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Econoni cs 2106
BA B. A. (Hons). 3 Year 10/ 12/ 2020 31/ 12/ 2020
Phi | osophy 2119
BA B. A. (Hons). 3 Year 14/ 12/ 2020 31/ 12/ 2020
Honme Sci ence
2111

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

and Term na

Conti nuous I nterna
preparing the students for fina
programis conventi onal

t he students for

in nature,

Eval uation (ClE) system plays an inportant
uni versity exams. Since the under graduation
there is no provision of CIE at UG | evel
col | ege has undertaken many steps for the benefit of the students:
Exam nati ons are conducted as suggested by the advisory comittee.
Sent-up Exami nation is conducted on the pattern of fina
t he sane. This includes both,

practi cal

role in

but
Cl ass Test

exam nation to prepare
and viva-voce

exam nations. Results of these examinations are shown and discussed with the
parents in the Parent-Teacher Meetings. For PG Program CIE is the integral
part of Senmester System at PG | evel which plays an inportant role in the
students’ final result as it is a 30 marks exam nati on. Departnents having PG
program have undertaken followi ng reforns: Orientation to CIlE — Students are
made acquai nted about the marks distribution. 30 marks under CIE are divided
which are as follows: 15 marks for witten exam 5 marks for assignnment, 5
mar ks for presentation and 5 marks for attendance and behavi or. Result analysis
and revi ew~ Each student is shown her marks with the answer sheet. Teachers
di scuss the best answer in the class as an exanple. Slow | earners are handl ed
separately by the teachers. The results are reviewed in the departnenta
nmeeting to give necessary feedback for the inprovenent of students’
performance. Renedial classes —it is conducted for slow | earners and students
who have participated in extra-curricular activities like sports, NSS.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iko5THhYU3M3V1ExNVR2eUNWc2JFREE9PSIsInZhbHVlIjoiU3pTaTlwdXpjZjZqcTk3cWphSDY2a2c0eDVWd3pPUnV2ZjV6OXMvZThlSHJBN1ZHMUZjUjJrUUlGSkVWNmt4Ny9IQUwyVVpLUlI5dWlaRHlMWUJsMkE9PSIsIm1hYyI6ImZlYmNlMjdmZmEzNjAzYjJlZTU0MTM3NzIxZDI1MTczMDkxYjkyZDkwZmQ3MzZhZmMyYjA5Mzk1NWRmZWNmZTQiLCJ0YWciOiIifQ==

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

| nt er nal

activities.
t eachi ng pl ans,

Sri Arvind Mahila College is a constituent college of Patliputra University,
Pat na whi ch publishes its academ c cal endar every year
adheres to it.

and col |l ege strictly

The college carries out effective planning to stick to academ c

before the sunmer vacati on.
they are infornmed about the academ c cal endar of the college and the Continuous
The Institution follows decentralized adm nistration
neetings are conducted with the acadenic
The suggestions and opinions of the staff nmenbers are
consi dered regarding the qualitative betternent of curricular aspects. The
depart nent al

Eval uation (CE).
to a consi derabl e extent.
staff by Principal.

1y,

conventi onal

cal endar and ensure effective tinme nmanagenent.
students to space out their teaching and | earning. The new session of
under graduate programin the college comences in the nonth of July every year.
The university exam nations of undergraduate courses begin fromthe nonth of
February (Honours Part
foll owed by Practi cal
exani nations of all

March (Honours Part
Exam nati ons and Vi va-Voce Exam nati on.
courses end in the nonth of My

and vocati onal

1) and April

This all ows both teachers and

(Honours Part 1)
Uni versity

During the orientation programe of new students’,

Regul ar

nmeetings are conducted by the HoD s with the teaching staff

| esson pl ans,
the HoD's at nonthly departnental
conducti ng Continuous I nternal
Pl ans/ Teachi ng Schedul e i n adherence to the Acadeni c Cal endars.
the C ass Tests and Hone Assignnents are planned by the teachers in accordance
schedul e keepi ng the Acadeni ¢ Cal endar and
pl anned Extra Curricular activities of the college in mnd.

with their teaching and tutorial

focusing on inproving the acadeni cs,
Various works are inparted to the faculty nenbers |like tine-table,
which is reviewed by
neeting. For the purpose of

teachers prepare their
The timngs for

course materi al,
counci |
Eval uati on,

co-curricul ar

work dairy,

and extracurricul ar

Lesson

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sancpatna. ac.in/ wp-content/upl oads/ 2021/ 12/ Lear ni ng- Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2109 BA Hi ndi 6 5 83. 33
2107 BA Engli sh 39 38 97. 44
2127 BA Ur du 8 8 100
2110 BA H story 101 99 98. 02
2120 BA Political 52 51 98. 08
Sci ence
2126 BA Soci ol ogy 78 76 97. 44
2106 BA Economi cs 75 74 98. 67
2119 BA Phi | osophy 9 9 100
2111 BA Hone 9 9 100
Sci ence
2122 BA Psychol ogy 25 19 76. 00



http://samcpatna.ac.in/wp-content/uploads/2021/12/Learning-Outcomes.pdf

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ e/ 1FAl pQ.Se5wXeg?Yi 9aJnAqgi u8CKOKHT87cBFFJ8AN
MYnF4Awd Wdj Q vi ewf or m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Hi ndi 2
Economi cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Econoni cs 3 Nill

Nat i onal H ndi 4 Ni |l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYxcWF3bFY1dmdUWHQ2QjduVjZ0WUE9PSIsInZhbHVlIjoiQWJVTUVvMmVZcnFvWTZTTUp2dnBoS1d6ei9RZ0pwcWtNN25hVVdaWGR3Qmx6SVByaFg4bEhkNmpRSXh5eUcwYzQ0RWthNHlyZnBRSytHc3FzcFpjKzZxdUhFUDJHT1o5SjQ4TGZSWVF2clU9IiwibWFjIjoiNGZhMjBhNjBkMjA4ZTE0OTUwODI1ZjYxNDg5YjRmNzY3ZGZjZGI3NzM5MWY0M2EwYWNmYzIwYmM1MGY2YzBkZiIsInRhZyI6IiJ9
https://docs.google.com/forms/d/e/1FAIpQLSe5wXeq2Yi9aJnAqiu8CK9KHT87cBFFJ8AN MVYmF4wGlWodjQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSe5wXeq2Yi9aJnAqiu8CK9KHT87cBFFJ8AN MVYmF4wGlWodjQ/viewform

Nat i onal Hi story 3 Nill
Nat i onal Political Science 2 Ni Tl
Nat i onal Commer ce 1 Nl

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
Hi ndi 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 10 8 5
nar s/ Wor kshops
Present ed 0 2 4 5
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

COVI D Awar eness

NSS

5

95

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




Awar eness t hrough
Pai nting and Qui z

on Al DS

Recogni tion Bi har State Al DS
Control Society,
Pat na

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Bi har Police
Servi ce

agency activites activites
Managenent of NSS Heal t h 20 150
stress and Awar eness
[ mmunity during
covid 19
pandemi c
Vari ous Heat h 25 250
Aspects of Awar eness
Heal th
Training for Job Training 1 2

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0 Nill

Nill

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
446618 406017
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Laboratories Newl y Added
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto-Lib Partially 1.2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27000 Nill Nill Nill 27000 Ni Il
Books
250 Nill Nill Nill 250 Ni |l
Ref er ence
Books
Journal s 300 Nill Nill Nill 300 Nill
Li brary 1 Nill Nill Nill 1 Ni |l
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

NI L NI L NI L Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office Others

mputers Lab

Browsing [Computer
centers Centers

Departme | Available
nts Bandwidt

Type




h (MBPS/
GBPS)
Exi stin 80 2 2 1 1 10 21 60 0
g
Added 28 2 0 0 1 0 0 0 0
Tot al 108 4 2 1 2 10 21 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
854883 777167 1100676 1000615

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities are as follows: BU LDI NG | NFRASTRUCTURE- The col | ege
Buil ding Committee | ooks after the maintenance, repair and constructional works
i nside the canpus. Construction, repair and maintenance of the building and
physical infrastructure |ike water supply, power supply and gas supply are
| ooked after by this conmittee. For mnaintenance of civil and el ectrical works,
a college staff is assigned by the college authority to verify the work done by
the contractors. Al works have been done through tender system as per the
standard nornms and all mnor faults has been taken care by hired technicians,
carpenters, plunbers. Mintenance of toilets and other service areas have been
out sourced through outsourcing agencies as per the norms prescribed by the
uni versity adm nistration.

https://samcpatna.ac.in/igac/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support PMS / NSP 10 150000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal NSP 235 235000
b) I nt ernati onal Nill Nill Nill
No file upl oaded.



NIL
https://samcpatna.ac.in/iqac/

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Rel evance of Yoga 28/ 08/ 2019 80 Jyotirmay Trust
in Practical Life
Oientation 16/ 09/ 2019 102 Centre for Kusal
Program on Comput er Yuwa Program of
Skill, Gover nnent of
Conmruni cati on Ski l | Bi har, Patna
and Soft Skills
No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 25 25 21 21
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
48 47 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 187 B. A B. Com Arts and Sri Arvind M A M Com
Conmrer ce Mahi | a
Col | ege,
Pat na
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year




(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter Coll ege Kho-Kho PP University 30
Chanpi onshi p
Lecture by Dr. Shanti Institutional Level 15
jain on popular folk and
Seasonal songs of Bi har

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 Nl 95 Anam ka
Medal in Si nha
16t h
Nat i onal
Shast r ang
Marti al
Art Chanpi
onshi p
2019- 20
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Coll ege has an active association of students. The menbers of the
associ ation are el ected through denocratic process of election in which
students cast their votes to the candidates of their choice. The association
consi sts of President, Vice President, Secretary, Joint Secretary, nenbers of
the council. The association is nonitored by senior faculty nmenbers who are
responsi ble for the snoboth conduct of the association nmeetings and events. The
associ ation plays a dominant role in many activities related to fine arts,
sports and other co-curricular activities of the departnent and the students.
Various co-curricular activities organized by the association include Speci al
Lectures by experts, Sem nars, Wrkshops, Synposium National Level Conference
and Intercollegiate neet to develop the personality and skills of the student’s
ability. Emi nent speakers and industrialists deliver speeches on topics
rel evant to current educational scenario. The nenbers of the association also
observe inportant days |ike National Festivals, Birth/Death Anniversaries of
i nportant | eaders, International Wnen' s Day, International Yoga Day, Sports
Day, Nonvi ol ence Day, Teachers Day, Freshers Day, Farewell Party, World
Literacy Day, Wrld A DS Day, Wrld Kidney Day etc. They al so organi ze cultura
festivals like Inter-collegiate Meet and Col | ege Foundati on Day. Student
representatives actively participate in various activities. They help in
coordinating all the events related to academ a, other co-curricul ar




activities, as per the directives of teaching faculty. They do a |ot of
academ ¢ adm nistrative work by taking the help of other students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To run a College in a better way, a conbined effort of Principal, teaching, non
teaching staff and students is needed. For decentralizing and bear with the
adm nistrative |oad of the Head of the institution and changi ng the worKking

style, teachers and students have given right and share in day-to-day
functioning of the college. The notto behind this thought is to take quick
deci sion and create a sense of attachment anong the stakehol ders for the
institution. It also inculcates a participatory environnment ensuring that every
i ndi vi dual gets an opportunity to evolve and grow. Al the Departments and
faculty menbers work independently and function according to the requirenent of
the curriculum They have given free hand to decide the course of student
eccentric activities, lectures and programes for their evaluation. To pronote
the research activity, faculty nenbers guide the CPE projects of the students
and keep close contact with the students. Dissertations are nade core paper in
the PG Programmes, so the students are allotted their research supervisors and
they work with those faculty nenbers. Student-Faculty neetings are convened
regul arly. Department w se neeting between the faculty and Principal also take
pl ace regularly. Departnental Council neets regularly. Faculty nenbers have
representation in various conmttees as | QAC, Gievance Redressal Cell, Anti-
Ragging Committee, Internal Conplaints Committee, College Purchase Committee,
General Body, Advisory Conmttee, Devel opnent-cumfinance Conmttee, and
Committee for SC/ ST, Magazine Conmittee, Library Commttee, Research Journa
Conmittee, Sports Committee, Tinme- Table Committee etc.).Various cells are
fornmed at the level of Students, Parents and Aluma The different cells are
Students’ Gievance Redressal Cell, Staff and Teachers’ Gievance Redressal
Cell, Anti Ragging Cell, Sexual Harassnment Cell, Gender Cell, Mnority Cell
Legal Cell, OBC Cell etc. To facilitate greater participation of students in
the adm nistrative and governance process of the College. Under this effort,
students woul d be selected through a Cabinet Election in which they are
sel ected by entire students. The Student Cabi net takes care of the overal
discipline, co-curricular activities organized in the collage and helps in
snoot h functioning of the college adninistration. Students have their presence
in | QAC too. Students have plenty of opportunities to show their talents in
different field.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The enrol ment process of the
Institution is fully transparent and
follows the guidelines of Patliputra

Uni versity, Patna including the
Reservation Policy of Central Govt. and
Govt. of Bihar. Students fromdifferent

comuni ty backgrounds have been
enrolled in every academ c session.
Students are trained and prepared to
face chall enges of nodern era through
val ue- based education system

I ndustry Interaction / Collaboration

Industry interaction is a part of
institution activities. Every year,
institution makes the plan of Industry
Interaction. The student of different
departnents goes to the concerning
i ndustry and gate the know edge about
i ndustry.

Human Resour ce Managenent

The devel opnent of human resource is
essential for the advancenent of any
institution. Measures have been taken
to i mprove the working environnment of

students, faculty and non-teaching

staffs. Recruitnent of the faculty
menbers are onus of the University
Service Conmi ssion. In the light of the
crunch of teaching and non-teaching
staff nmenbers, University appoints well
qual i fied guest teachers on contract
basis followi ng the UGC norms. College
engages sone part tine guest faculties
on lecture basis remuneration to
provide quality education to the
students. Coll ege conducts sem nars,
wor kshops, orientation programes, |CT
based teaching-learning and quality
enhancenment progranmes to enrich the
skill of faculty and non-teaching
staffs. Adequate facilities and cordi al
at nrosphere have been provi ded by the
institution, so that all the teaching
and non-teaching staff can work
efficiently to maintain the educationa
st andar d.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

There is a facility of library and
readi ng roomfor at |east 20 students
which is maintained in a |large capacity
and equi pped with approx. 27000 books
related to all courses of study. The




I'i brary has photocopying facility and
conputer with internet
facility/connectivity for the use of
faculty and student-teachers. |CT Lab
is equipped with T.V., VCR, Projector,
Amplifier and M crophone to facilitate
experinents related to electronic
nmedi a. These equi pnments al so
fam liarize the students in their use
as teaching aids. 15 conmputers with
internet W-Fi connectivity nake
maxi mum use of it every day. O her
peri pherals like printers and adequate
types of software are al so avail abl e.
For physical Education coll ege has
appointed a full time physical
education teacher.

Research and Devel oprent

| QAC and Research Resources Conmittee
had gi ven special enphasis on pronotion
and devel opnment of quality research
anong faculty menbers and students. The
col | ege provides necessary support for
research and devel opnent activities for
the students. Sone of the faculty
nmenbers have got mmjor and m nor
proj ects which are funded by UGC, DST
and ot her fundi ng agenci es. Many of the
faculty nenbers are guiding students
for a Ph.D. degree. To spread awareness
and cultivate interest in research,
Wor kshops/ Sem nars/ Conferences are
organi zed on regul ar basis. Students
from UG and PG courses have been gui ded
by faculty for CPE Projects on
di fferent current and rel evant topics.
The faculty nenbers have been
encouraged to participate in National
and International senm nar and paper
presentation. | QAC organi zes sem nars
and wor kshops in coll aboration with
reputed organi zations. The research
papers presented in the Sem nars and
proj ects undertaken by the students are
published in Coll ege Magazi ne LADLI

Exam nati on and Eval uati on

The University conducts the senester
end and final exans for UG and PG
Courses. It includes the theory and
practi cal exam nations both. Continuous
eval uation is done throughout the
session by taking tests, assignnents,
presentations and projects in PG
courses. Continuous internal eval uation
is done and the marks of every
eval uation are included in the final
score of each senmester. During the
pandeni ¢ new net hods of evaluation |ike
devel opi ng qui z, presentations and




usi ng Googl e classroomto collect and
eval uate assignnents were adopted. The
paper setting, noderation and
eval uati on work were done by the
faculty nenbers.

Curri cul um Devel opnent

The Curricul um of UG and PG courses
have been prepared by the Patliputra
Uni versity, Patna Acadenic Council in

consultation with the Departnenta
Counci| and experts from academn ¢ and
prof essional fields, considering the

demand and contenporary trends. In
college, the curriculumis inplenented
efficiently through conventiona

cl assroom teaching, Smart cl asses,

| aboratory work, assignnents, group
di scussi ons, semnars, workshops etc.
eresources/ ICT infrastructure was
extensively used for teaching and
additional information sharing.

Teachi ng and Learni ng

Teaching learning activities aimto
pronote active participation of
students and notivate themto think on
the contenporary global, cultural and
nati onal applicability through the use
of live teaching, sharing study
mat eri al, assignnents and conducti ng
tests. The faculty engaged with the
students beside regular |ectures,
tutorials and denonstrations to enhance
t he know edge and understandi ng of the
subj ects. Student centric teaching
met hods are adopted for effective
delivery of the subject know edge to
the students. Along with conventiona
teachi ng met hod of bl ackboard teaching
various ICT tools such as workshops,
sem nars, power point presentations and
other e-resources are used to inpart
the know edge. Online teaching and
| earni ng process was adopted during
[ ockdown in which online discussion of
topics and interactions with the
students were included. To nake the
cl assroom teaching live, various Audio
vi sual s aids, quiz and Power Poi nt
presentati ons were extensively used by
faculty nenbers. Platforns |ike Zoom
Googl e Meet and Cisco Webex were used
for online teaching. Project work is
routinely allotted to students as they
are the part of their curriculum to
pronote original thinking and enhance
their know edge in that particular
subj ect. Prom nent academ ci ans and
expert speakers of various fields tine
totine visit in the college to give




| ectures on their expertise. Teaching
| essons are prepared as per the
curriculum and acadeni c cal endar in
keepi ng view of the student’s
interests, abilities and skills so that
their performance can be enhanced.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l the information regarding the
student adm ssions, activities on the
canmpus, future plans etc. are displayed
on col | ege website.

Fi nance and Accounts

Fee paynents are done online. Tenders
and work orders have been displayed on
the Coll ege website.

St udent Admi ssi on and Support

The adni ssion process is conpletely
online and it is done through the
adm ssion portal of Jai Prakash
Uni versity, Chapra. Students are
sel ected on basis of their perfornmance
inthe eligibility exam passed and
preference of colleges opted on
University Portal, get selected and the
i nformed about the Results and
adm ssion cut-off lists through the
Col | ege/ University website itself. All
forms |ike feedback form students
grievance form exam nation form
transfer certificate/ mgration
certificate are available on
col | ege/ Uni versity website.

Exam nati on

Al'l the information regarding the
exam nati on schedul e including the
results are displayed on the website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)




2020 How t o Nill 35 Nill
conduct 06/ 05/ 2020 |07/ 05/ 2020
vi rtual
cl asses

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nl Ni |l 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
General Provident fund Ceneral Provident fund Poor Boys Fund, Full
and Group | nsurance and G oup |nsurance and half free ship to

students, Full Exception
of fee to SC, ST, and
Grls students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the college nakes internal and external financial audits to maintain
transparency in its functioning . Both the university and college carry out
audits to give peace to the financial managenent and resource nobilisation
system . The coll ege being a governnment college, gets funds fromthe university
and state governnment to carry out its financial nmanagenment snoothly . The
coll ege nakes its own resource nobilisation to ensure healthy finance
nmanagenent system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Col | ege
Admi ni stration
Adm nistrative No Nill Yes Col | ege
Admi ni stration

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Departnental Parent Teachers Meeting 2. Parent Teachers Associ ati on neeting

3. Parent Teachers Associ ati on Wrkshop

6.5.3 — Development programmes for support staff (at least three)

The col |l ege conducts counselling and interactive session with the support staff
to nmake them nore particular to their duty and responsibilities assigned to
t hem

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Speci al classes are held for the slow |l earners and focus is on inproving
academ c activities in each departnent Efforts are on to give an inpetus to
pl acenent to the students. Faculty nenbers are notivated and trained for
conducting virtual and hybrid cl asses.

6.5.5 — Internal Quality Assurance System Details

know edge by
organi si ng
vi rtual
sem nars
synposi a,
tal ks
(Webi nar s)
during
| ockdown
peri od

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Adopt ed 15/ 05/ 2020 15/ 05/ 2020 08/ 06/ 2020 3400
new nor mal s
for dissemn
ation of

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants




Female Male
Car eer of 15/ 06/ 2020 15/ 06/ 2020 15 0
Grls in Arned
For ces
Vi rt ual 11/ 05/ 2020 11/ 05/ 2020 27 0
Di scussi on on
Wnen's safety
and cyber crinme
Sel f Defence 16/ 12/ 2019 16/ 12/ 2019 250 0
Trai ni ng
Lecture on 20/ 12/ 2019 20/ 12/ 2019 46 0
Wnen's Rights
in India
Di scussi on on 24/ 04/ 2020 24/ 04/ 2020 18 0
Rol e of wonen
i n Panchayat i
Raj

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Provision for lift Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 08/ 2 2 Pl ant at Envi ron 155
019 ion in ment
t he
Canpus
2019 1 1 15/ 10/ 2 2 Bl ood Soci al 25
019 donation |responsib
canp ility

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI

L

Nill

NA




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 10/ 12/ 2019 10/ 12/ 2019 18
Human Ri ght Day
Wor kshop on 26/ 11/ 2019 26/ 11/ 2019 120
Ceneral Awar eness
on I ndi an
Constitution
Fundanment al Duti es.
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 151
wonens Day
Lecture on 26/ 11/ 2019 26/ 11/ 2019 31
Sanvi dhan Ek
Pari chay
Lecture on Life 23/ 01/ 2020 23/ 01/ 2020 47
and vi si on of
Net aj i Subhash
Chnadra Bose
Di scussi on on 28/ 01/ 2020 28/ 01/ 2020 38
Life and Vision of
Lal a Laj pat Rai
Di scussi on on 17/ 02/ 2020 17/ 02/ 2020 18
Li fe and Phil osophy
of Bharat Kokila
Sar oj i ni Nayadu
Essay Witing on 01/ 05/ 2020 01/ 05/ 2020 18
Korona Kaal ne
Pravasi Maj dur
Essay witing on 14/ 04/ 2020 14/ 04/ 2020 20
Political and
Soci al thoughts of
Dr. B.R Anbedkar
Essay witing on 05/ 04/ 2020 05/ 04/ 2020 17
Political Thoughts
of Babu Jagj i wan
Ram
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution has taken several neasures to make canmpus eco-friendly. Mjor
portion O the total area of college is covered with tress and | awns. Sone
initiatives taken by college are: 1. Tree plantation in the canpus is a regul ar
activity of the NSS. Herbal garden with botanical nanme of plants is maintained
in the college. Menbers of college are acquainted with various environnental
i ssues through semnars and talks. 2. Bird nests have been fixed on the tree
tops in the college. 3. LED bulbs are installed across canpus. 4. Steps are
taken to make plastic free canmpus. Awareness prograns are conducted |ike
Tobacco free canpus, polyethene free canpus, plantation, sanitation drive etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




1. Title: Inclusive Education for the Differently abl ed Soci o- economcally
Di sadvantaged. (a) Goal: « It aims at creating an environnent of bel ongi ngness
and nutual respect and help for each hunman being on canpus. ¢ It endeavours to

pronmot e an at nosphere of soci o-economic justice on canpus. ¢ There is an
attenpt to neet the gl obal requirenent of human rights obligations conmtted by
our welfare state and the nation. ¢ Having set up these goals and tried to
achieve themoptinmally, the college aspires to be one of the nost positive

| ooki ng educational institutions of the state and the country. (b) Context:

| QAC nenbers of the college feel deeply concerned about the census result in

2011 that 2.1 percent people in India are differently abled and out of which

1.9 million are only in Bihar. It is one of the highest percentages of the
total differently abled persons. It has been found that in Patna they are not

only differently abled but nost of themhail from socio-economcally
di sadvant aged groups. Hence, they are often faced with awesone di sadvant ageous
position in conparison with the general students. Sonetines, they are exposed
to isolation and hunmiliation. This they feel much when they cone having
received their schooling fromspecial schools nade for them They find that
general colleges are not very much friendly to them Having been faced with
such chal | engi ng i ssues, we have decided to take up the cause of inclusive
education policies and progranmre to |essen the difficulties of such students
and to instill in thema sense of dignity, self-respect and soci o-econom c
security. (c) Practice: Wth a view to hel ping the soci o-econonically
di sadvant aged group of students, the college has adopted the practice of
generously granting all the financial facilities provided by the state and
central governnents |like full-free studentship, half-free studentship, poor
boys’ fund schene, hostel acconmobdation on coll ege canpus, renedial coaching,
competitive exam nation coaching, English-enhancing classes through |anguage
| abs, opening up of Comunity College with courses |ike Autonobile Engineering
and Fi nanci al Managenent, Human Rights certificate course, by organizing
awar eness programmes of pronoting soci o econom ¢ justice, such as debates,
sem nars, others activities. In all these, the NSS and NCC units of the college
play very vital roles. In these activities, we are not confined sinply to our
campus, but we venture to take up such activities even beyond the campus, such

as the slum areas and soci o-econom cally depressed areas of habitations. (d)

Evi dence of Success: Qur esteened teacher Dr. Snigdha Prosad has been
generously hel ping such students in her own capacity on campus and outsi de
campus. Wth the establishment of LSC-SIGHT, we are trying to provide basic

facilities to the visually handi capped and the | owvision students. ¢« As far as
other facilities provided to them we have the evidences of naking the college
canpus wheel -chair friendly. « W have a good nunber of students enrolled in
various disciplines who are soci oecononi cal ly di sadvant aged, such as: (e)
Probl ens encountered and Resources required: W are faced with unawareness of
policies and programes regarding differently abled persons, though the
constitution of India has signed and ratified the United Nations Convention on
the Rights of Persons with Disabilities (UNCRPD) as early as in 2008. Another
probl em encountered is | ack of adequate financial support and paucity of
comm tted resource persons. Still, we hope to overcone themw th our strong
wi Il and dedication to the cause and woul d keep up the reputation of the
college. 2. Planning of | QAC through denocratic nethods To devel op an action
plan for the academ c year To interact with colleges / students / Managenent /
Society to assess and elicit suggestions / recommendations in inportant areas
i ke introduci ng need based new acadeni ¢ programres, inproving infrastructura
facilities etc., and to share best practices with the others to achieve the

objectives of |QAC. At the institutional level, it is necessary to create a

positive attitude and approach, notivating and providi ng support to the

coll eges / Departnents for organizing co-curricular or extra curricular

activities, pronoting research culture, encouraging teachers to organize
sem nars, workshops etc. notivating students to | earn beyond the curricul ar




aspects and providing training in conputer operation to the non-teaching staff
are sone of the tasks performed by I QAC nenbers. The whol e exercise is a
partici patory approach and al so achieved through a denocratic way. | QAC nenbers
al so act in the capacity of Head / Menber of different commttees and enjoy an
adm ni strative position of significance. The Principal the NCC officer the NSS
Programe of ficer, Professor-In-Charge of Library and sone other senior faculty
menbers have been inducted in the |QAC. By virtue of their positions and their
proximty to the staff / students associated with the said commttees, these
nmenbers are able to play a significant role in the decision-nmaking process of
sonme of the activities. The nmenbers of |1 QAC, worked as facilitators along with
the Heads of Departnents in identifying the Best Practices being followed in
each departnent. The nmenbers of | QAC nade a criterion- wi se presentation to the
Heads. The Heads of the Departnents were then requested to nmake a presentation
on the same. Staff nenbers indicated that although they were keen on
undert aki ng research they were not very clear regarding procedural issues.
Hence: i. Information regarding Maj or Research Projects / M nor Research
Projects / FDP schene was provided through the IQAC. ii. A centralized process
of identifying funding agencies and notivating faculty nmenbers to apply for
research projects to various funding agencies was initiated. The conmmittee
| ooked after submission of applications to various agencies and then nonitored
the progress. iii. Efforts were made to stream ine the working of the unaided
programres based on the feedback received fromthe staff and students. The
Princi pal was assigned the responsibility to co-ordinate the unaided
progranmmes. The core faculty / visiting faculty, office and | aboratory staff
wer e appoi nt ed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To instill a spirit of full commtment and devotion at the nental and noral
| evel anpbng students to be good citizens of the country and serve the society
for a better tonorrow as enshrined with the notto and vision of the college .
Besi des, the college has initiated various steps to maintain transparency in
its adm ssion process which is based on the phil osophy that access to quality
education is the fundanmental right of all citizens. The college is fully
committed to serving the econonmically and socially marginalized sections of the
society and to this end, privileges themin the adm ssion process. Thus it
shapes the adm ssion policy of the college. The coll ege website and prospectus
contain information about the institution and the courses of studies offered.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The Col | ege has proposed to introduce acadenic audit and admi nistrative reforns
to cope with increasing needs of the students. The Col |l ege has al so proposed to
enhance research activities and publications of the journals fromtime to tine to
keep faculty nmenbers abreast of the progress about the recent advancenent.
Counselling to the freshers has been a step towards further inproving academc
anbi ence on the coll ege canpus. Library and easy access to periodicals and
journals are the steps taken by the college to notivate commtted students to
achi eve their goals.






http://www.tcpdf.org

