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Sri Arvind Mahila College
(Kazipur, Patna, Bihar, India)

A constituent college of Patliputra University

Cerfficate
Of Gender Audit

This is io cediry that Gender Audit was successfully conducted as p€r

NAAC guidelines fot 2020-21,2021-22 and 2022-23 by San Creative

Solutions Private Limited.

trrrcrm*u4qrml,

W*ld"*)
/

'bxtrxuuEittli
h-,ihi-E )ltu

a\
i( az ti
Sn/,*,

@@@@@@@@@@@@@@@@@@



San Creative Solutions h^. Ltd. w.&it.: !!!5r7l!!!!4r!q!!
Emall: reachur@scininitycon

oftice shop no 2, sandhv: sdan, P e P.rh,shekheur., P.tn., Bhar30o014.



San Creative Solutions Pvt, Ltd. webtte: htto5:/t.srnnii&com

Emall: Eachut@seininitv.6m

e %rh,sheithpuE, Pbtn., Biha1300.14



San Creative Solutions F/t. Ltd. Websiter hnps:/^csinfi nllvcom

Email: Ga.hur@s.shff nrty.com

l.lntroduction

sri Aaind Mahila aollqe(h€Eon abbreviared as SAMC ), founded in 196q h a re.owned
innftdion d.dicated to women's educand, bcated in Kazipur, Patna, Bihar, (re.theyea6,
the colleSe ha3 buih a ieputation for empowerhg women throuSh hrSh-qualny education
while ioned.S a gendeFsensitive and inclu5ive envnonment. wlth a dlveEe nud€nt bodv
drawn from varlou3 social, economic, and culturalbackgrounds, SqMC College k.ommitted
to pr@idanaan equitable academicexperienceforall ii3studenB.

offeri.s a wid€ ranse of undergEduate and postgraduare progr.ms ar6s dis.iplinessuch
.s ArB, Scieice, Comm.rce, and Vocational sludlet sAMc colleSe €ns!rcrlhat rts (udents
recelve a lell ounded eduotion. Th. colleg€ has alw.yr pnonthed creating a sale and
supportive atmosphere lor wonen, prcviding essential ficiliti.s such as w€ll-mainrained
woment host€lt healthore sedl.es, and a robust gneance redresalsystem, allof which
contibute to a seure€nvlronmentforrudens,

ln aligiment with its mGrion of promothS gender equaltty, S,cMc ColleSe acrtvely organne,
sender sensitization wo*shops, l.ad€Ehrp temhar5 and &areness programs that addres
oltl.al Sender Bues, The college'r intemal bodres, lnclldlng the Antr-Sexual Harassmem
Commltiee a.d the Women's D€velopfient Cell, play a vitalrol€ in maintainiry a dlture of
r€spect, eq!aln, and saletyfor.ll,

Thec.nd.r Audlt at SAMC College *N€! d an estential ev6luation of the institution'3
commtme to Sender equity. thk audit t cu5s on kev areat rlch as lntttlnonalpollcles,
camput inftastructure, safety measures, a@demic and extradricular participation, and
representallon ofwomen ln leadeBhip roles,Ihoulh thls promss, $Mc college aims ro
identiay it' nrengthi and areas for hprovemenr, e.su,hg rhat it continues to provide a

8en de rin.lusive a nd em powering envlron ment for all stakeholdeE tn allSn m ent wtth natton al

soale of women's empo@ment.
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2. Objectives
rhe G.nder Audltat S,qMC Coll.Se i, a critlGl compo.enr of its a3sesment pEess,
partiNlarly ro. [A C { .tlon.l As!63m.ni .nd A66drt don coundl) ac.reditado., The

.!dlt 5eer5 to evaluat€ how well the iBtitution profrotes Send€r equity a.d hclBlviry,

9ard&larly ln lln€ wlth the Suidelines pr@id€d by NAAC.Ihe objectiEs ofthe senderaudit
are centEd around undeBtandint a.d enhan.inSthe colleSds cohnitmemto fostedn8 a

3enders€nsitiv€ envlEnmentthrsuppoftrhe personal, academic, and profe$ionalSrowth

ofwonen nldenrr facuh, and nalIhefollowingarethekeyobjecrivesofrh.8e.deraudir

Medi6l Facilities: Acces to gendeFsensitive heahhcare, includingreprcductive health

The a!dit aims to enrure lhal gender equny is.otlust a stated Soalbui is act'vely iilegrated
intothe coLle3e'sstat€gic plans, day-lo day ope.atrone, and overalllnsnlutlonalculrure.

2.1 Evaluate lnstitutional Commitment to Gender Equity

The primary objective of the Sender audlt ls to asess SAMC ColleSe's hsdtudonal
commilm€ntto g€nder eq!ty as part of lt5 Sdernanceandadnhlnrado., The audllfocuse3
on revi ing poli.jet re3ulations, a.d practies that address Send€rbas€d discriminadon
and promote equality. This includes analvshg hsfrunonal deu6ent5, such aethe mi$lon
a.d vhion rialem€nts, as well as the opeEtronaliation ol these polici€t through

2.2 Assess Physical lnfrastructure and Safety Measures for Wornen

One ofthe key asp€cB ot gender€quity is ensuri.8 rhar the phyricalintrasrtucture suppons

the saiety, dl8nh, and comfon of @fren on campus, The gender audit at SAMC College

evaluatestheavarlability and quality ol SendeHensitive infrastructure, includins:

. Women3 Washrooms I Avalla bllity, cl€anline$, acce$lbillty, and maintena.ce.

' Hoslel tacilities: $fety, recurity measur€s, and 3€neralllvin8 condinons an women!

aEl Pith, she Ihour., P.tf,a, B h 300014.



San Creative Solutions Pu. Ltd. website: httos:/tcsinfi n tv.com

tmail: rea.hus@s6infi nitv.com

. safety on canpB: Presene ofsecu ty peBonn.l, ccTv cameGt adequare ll8htin3,

and the owollsf€[v ol common ar€ar such as librariet labo6torie, and eoeational

The audit ako ar*3s* whethertheie ftcilitis are r.eulany updated to meetthe changing

needsofthenudents and whether suffrci€nt fe€dback mechanlsms ar€ h pla@ 6r reporting

and addressrnS r$u$ Elatedro physrGl rifr.structure.

2.3 EvaLuate Safety and Grievance Redressa Mechanlsms

C.eatiry a 5.h envnonment for students and 5taffis crucial60raaendeFequnabh instilution.

The g€nder audit evallatesthe efiectlcness otSrlevance redre$almechankmslorhandlin8
lssues su.h ar sexual haastmen! Sende.baeed vlolence, and other rorms ot s.nd€r
discrimination. lcv.r€ar of focus include:

. Anti-Sexual Harassment Cohmittee: th€ functioniry and effecdvene$ ot the
.ommitt€e, including aMreness about ihe mmmittee's erinence ease of access,

co nfd enti ality of @fr plaints, , nd ti me taken to a dd rs gnev.ncet,

. G eance Redresal sFtem: The Mil.bility of toulii9le ave.ues (both onlrne and

ofi he) ror repofilnS gne6net.elated to 8ender r$!es.

. Campus Si6ty Measures: Pollclet and meas!res almed at enluriry a s.cur€ and

resp€cttul envnonment, such as anh{a3ging policlet, awarene$ drives, and rcgular

2.4 Analyse Particlpation and Representatjon ofwomen in

Another.riti6l objectlve ofthe aender audit l! to a5s€ss the representation ofwomen in

deci5ion-makim processes. The audit ermin$thege.d€r composition of Erious governinA

bodie5atlhecorleg€,hcludhgtheBoardotG@erno6,lOAC(lnternalqualityA55u6n.eCell),
and departm€nral committ€€s. lt ,ocuses on whelher women hde adequate repr4ema$on
in leadeuhip rol.s, bdth attheacademic and admininrative lwek.

The audrt aho €xplorerthe ltutftutionl eltom to 3uppoft the poftssional d*lopment of
wom€n hculty and n6lr lhis includes examinins policies related ro pmmoionr maternlty

lede, and opportunitiesfororeradvancementthrcud leade6hrp andtralniry prosEms.
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2.5 Review Academlc and Extracurricular Participation of Female

SAMC College otr!6 a wide Enge ofaodemlc and enracuftlcular activltlet and ihe Sender
audit a$esres whah.rthese opportunites are equilablV availableto all 5tudents, .spe.ially
womei, The audit evaluates:

Addmlc P.rt.lp.tlon: Emolnent rends, sendeFspecifi. .talrenses in aodehics,
and avarlabrlny of slppon rynetu like tutorinS, nedorin& or remedial progEms

lallor€d for female nudemr.
Ellnqrrl@l.r lmlv.n.itl ParncDatlon of wm€n h cuh!6l spons, and otner
extracuricular activl(es,Ih€ audlt looBatwhdher @m.n have ace$tothe sam€

l*elor Esoures.nd ruppon a3 their nale ou.Grparrt even intEditionalt mde

Slill D.v.lopm.t PD!oE: Ac@ss to s&ill developmenl entrepreneuBhlp trainln&
andothercapaclty-bulldlnghE.nlesaimedatlmprovl.S.ar..rprospecttforwomei

The gender audil examines th€ collqet efiorts to prcmoiegender sen sldzad on amonS

srudentt, hcultv, and ttatf. thrs rncludes revi€win8;

. GenderSeNitization Prog6ms: workhops, seminan, and coursesfocused on g€nder

equaltty women't riSitt and 8enderbased viol.nce p.ewnrion,
. Aw eness Cam pargns r Regular ompaiSns to promore ge nd er sensilivity, respe c! an d

equality withii the omp4 community.
. Trainins lor stafi and Faculty: Gender tensltization lEhhS for th€ teachhS and non-

tea.hhg stafi, ensurhg th€y are equipped to handle eendefiebred Bsues with
sendtivlty and are.

The Soal is to ensu.e ihat SAMC College G contlnloldy fonerhg a cuhure of lncluiivity and

r8pect, with ongoiB eforts to ralie awareness about cender l$!es.

2.6 Promote Gerder Sensitizahon and awarenss

orrlce, shop io2, sandhya sadan, Pdelkth, she khpuc, P*n., Brh 3oo014.
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2.7 'de1tfu A,eds of lmprovement and Recommend Soludons

Byimpl€mennngthe su8gert€d impovemeits, SAMCColleaecannrengthen itscomm(ment
to genderequitvand @ntinue it5 le8ary of empowennS womenlhroud €du6non.

Flnally the sender audrt ld€ntlies 8.ps or acas whee ihe oll€8e can hprcw lts SEnder
equlty efiorls. sas€d on the nndinSr, the audit pr@ides actio.able r@mmendanons to
enhance policies, infEstructuE, and suppon3ynems, There re@mmendadonr are allg.ed
with AAC'3auld.llE tor io(ering an equrtable and Incllstle erMronm€nt iorallstudents

ln 3ummary lhe GenderAudir ar SAMC colle8e ior NAAC serv* to ev6luale the insrtution's

Sender lnclustuny efiotu a.oss various domains, from governance and infEstructure ro
academlc pardclpanon ard safety. By conducti.g thie audit, the college rearfirns it3

commltmem to fosterinS a Eender+quitable eNkonfreni, ensu.ing a holhtic and

empowennSexpe encetorwomen.
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3. Llethodology

IheG€nderAuditatSqMCCollegefolloBanructuredandsFtemadcmethodolo3yd.sianed
lo a$ ess the institution I @m m ltme nt to SEnd er eq utty a nd Incluslvity, This m€thodoloSy is

alien€d with the standards and dpedarions of NAAC (National Assesment and Ac(editation
Council), ensu ng a compr€hensiv€ ealuation of Bend€Frelated aspects acrols differ€rn

areas ofth€ colle3e. The methodology employs both qualltadve and quanitativ€ r.search

mdhods,pdidinsa balancedassessmentbased on data coll€dion, analysh, andstakeholder

Herearethe detailed ttem in the merhodoloSv:

The fBt rtep in @ndu.tinsthe send€r audlt l5 the foma(on ofa Gender Audit Committee,

consbiinS or repreeematiE tom dltre,em r.cnons olth€ @lle8E communrtv. The committee
' institutional bodles llke the Women! 0ewlop6ert Cell and the Anti-S€xlal HaEsrment

Committee. Ext€mal .xp€rts with q0€riene in Sender nudi€r aid audn pbces*s may also

be includedto provide obiective inrights.

Th€ confrittee is responsible for oveBeeins the entire audit proe$, lrom destninS the d6ta

collection rook ro analFing findinas and prepa nB the inal r€port. Thh interdbciplinary

comorttee eNures rhat diverse peBpecdvee are t6l€n i oac@untdurhEtheaudn.

3.2 Defining the scope ofthe Audit

Ihescopeofthealditk.learlydeinedattheouEettoensuretharalreldantareasolgender
eqlity are covered.The audit locuses on key domains such as

! lminudon.l Pollcla.nd Gmman..: Assesment ol the college! gender policles and

eaieEhlp strudures.

. lnfirrtructuE .nd sat ty: Examlnation ol sendeHensitive infmstructure, such as

hstels, washrooms, and salety measuGs

3.1 Formation ofthe GenderAudit Committee

ofiice shop no r, s:idhva sad.n, P e P.rh, she lhpuh, Pnha, Bhar300o14
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t stud.nt P.nlclp.ton: Eva uanoh oi gende.based trends n academic and

extracurncular partic panon

. Grlen.. R.dc$.| Meh.nlsh3: Rdiew of systems in p ae to handle genderbased

. G.nd.r S.mldz.don h|n.ilE!: asesm€nt of prosGms aimed at Gisln3 awarene$

aboutBenderksus

Ihe s@pe i5 de5Bned to rcfled both NAAC! iocus on equ ty and the nstituuon! miss on to

3.3 Data colle.tion Tools

A vane! of data collecuon t@ls aE employed to Bather com pre hens ive lnlormabon lor the

senderaud t.These nc ude:

., SuruY3 .nd qu8don..lr6

SuNeys aE admlnlstered to vanous stakeho der5, includlns student5, lacuty,

admincmnve statr, and slppon st ff. The suBeys nclude both c6edended and

op.n-ended quesnons io Sather quantitaUve data 6nd qualilanve insghls IGV a@as

ove€d ln the5uryeys inc ude

. De..6pnon( of8ande,.q.,ry.^d rt^ rirv o-.afp.(

. Experlences with Cenderrelated ssues, such asdiscriminanon or h.rasment

. Awareness.nd efiediven.$of lnstituhonalpolci€s.

. Feedbackon safe, measures and senderspeciffc infraskucture.

Sepa.ate questionna 6 w€re desi8ned for nudentr and statr to addre* their dhnn.r
€xp*encesandperspe.tives Thesampleque5honnaieareaddedtoappendxA.

b, F@u!GElp Dlrorrslon3 (FGDs)

FocuscroupDlscussions(FcDraEoGanzedwithselectedBroupsolstudents,tuculv

and naft These discusslons prov de in depth qualitanve daia and a low parucipantsto

voice their oplnlons and @ncerns reg.rdiG gender equity n a sale and supportjve

environment FGOS are paniculary usefu lor exploriE sensitive topiB llke sexua

harassmen! eadeGhlp opportunines, and €ender stereotypes o. campus.

c, lnt rvl* elth x.y strknoB€E
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n addition to sue€ys and FGos, str!.tured ihieru e* arc.onducred with key

nakeholdeB,lnc udinS @lege manaeement, seniorfaculty membets, and eadeB of
the women! oeveoDfrehl cel and Antr sexual rlarassmenr commlttee. These

nteru ews help 3athe. insBhts into the lmpemeniation and effedivene$ of
nstitutjona poll.ies related to genderequityand inclusivity.

Ihe audlt tem conduds a thoough r*iew of insntutionaldeuments to a$e$ the
Iorma commitmentto genderequity Documenh rdiewed include:

. nstituuonal PoLlciesr Gender equty policles, ann sexual hara$ment pollc es,

matern'ty leave po icles, etc

. Committ€e Reports: Annla repo.ts from committees dea'nE wth Sender

! NMcjelatedDo.umentstjon Anyr€portssubmttedtoNMcreat€dtogender
equlty and lnc us on

T h e docu me nt rev ew he ps to evaluate whel her the nstitution's pol cies a re elte dively
a isned with its stated soak.

3.4 Campus Walkthrough and lnfrastructure Assessment

A ptrysla nspection ofthe.ampus k.onduded to evaluatethe availab lityand qu.lity ol
gendersensitive infEstructure Theaudit @mmltteevlsits kev areas like:

! Wom.n! HGt b: Asse$ing safety, secu.ity measures, cleanlines, and ivirucondltions

. n rt@m5: Availab lir, cleanliness, and maintenance ofrcmen!washrcoms

. Medl€lF.clllde Acce$ tosendersensnve heahhcare, includine repDductiee health

r C.mpGS.i.tv M..3uBrChe.kingthe presenceoi*curity peBonnel, CCrycameras,

and i8h$n3 in common areas.

Thh step allows the ommiltee to verly rhe ad€quac-y ofinL.strudure and ensureil meets

the hEeds ol female nudents and ltaft

o,fi," 500rc. sdrdrl" oodl q
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3.5 Data Analysis

After co eding the data thrcwh suNeys, FGDS, intefriews, and document rryies,the audit

com mlttee p.oceeded wiih d ata ana ysis Bol h q ua I tative a nd q Gnntative met h ods were used :

. QuEntlt dE An.ly5l5: suruey data was analysed stausn€ ly to dentifo t.ends and
palterns related to3enderequity Metrcssuchasgenderwiseenro ment, partic pation

in efacuiri.ular actjvitier, and epresenEnon ln leadeBhip roles weEstudied

. qo.lltntr€ An.lvsBr Responies fom FGDr and intedlss @re ana ysed ihemanca ly

iocaprure @mmon themes, .hal erues, and sqtesnonsforlmpeem€nr.

Data arur*k helped the comm ttee draw meanin8fulconclutions about ihe state ol g€nder

Based of rhe data anaysB, theaudit@mmlneepreparesa detarled repon hEhlrshtinglhe [ey
find n8s ofthe audit The repon includes:

. StEngths: Areas where the@llege eKe s in prcmotinggender equity

. Ch.llenrsrcap5 and issues rdentined durinsthe audn.

. R&omn.ndadons; Adionab e ruSSesnonr to mprove Sender equity on ampus,

alEned wlth NMc! sulde lnes.

rhe reporr isshared with the colese admlnistrauon and relryant stakeholdeE to iacirilate the
implementauon ol re.ommendations.

3.7 Fo ow LJp and Monitoring

Ihe 6nal step nvoves settjm up a me.hansm for folosup and monito.ing lhe
impledentaion of the recommendauons The audl commlttee suggests timems lor each

recommendaton and en@ura8es pe.iodlc revies to assess proS.ess Thk ensures tha!the

cenderaudit s not just a one timeewluation b'x a onhnuous processotimprdement.

3.6 Reporhng and Recommendations

ofli.e shopno2, sandhva sad.n, P*e P.rh,she theura, Pitn., B h .300014
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4. Analysis and ngsFlndi

The G.nd.rAudit at sAMc coll4e was onduded with a comprehensive and pamclpatory

approa.h to a$es g€nder equty acb$ varlous domans of the institltion.3y usiry a

combnatjonofsuryeys,lnteruews,tocuseroupdscu$ions(FGor,anddocumentr4ie6,the
auditaimed to identit streqths, areas lor imprcvemen! and potenual solutlons ior foier ng

a genders.nsitive environmenl.The lollowlng detalled analysh and findirus prcvde lnslghts

into key aspects such as lnstituuona poicles, nfrastructue, lafety, partjcipanon, and

awareness resardirusenderequty atSAMC co lese

4.1 lr\frLfordlCor m.t.nent to Cende, Fqu ry

OneoltheprimaryaeasevaluatedduringtheGenderAuditwastheinsntutioM commitment

togenderequity SAMC Co lege has demonnrated a {om comm tmentlo promonnggend€r

equlty throqh its mission and vision statements, which expicity menhon rcmen's
empoerm€nt and ln.lusve edu@ton as coEva ues. The 6leges leadeEhip is proadive in

impementinggendetssensitive policles andensur nglhatthese polcies arc ntqratedintothe
dally operanons olthe lnsntution.

Outcom.rThe co lqe has a cearsender equity policy that s re€ula.ly @iewd and

updated ro refle.t curenr socleta needs, This policy ensurcs that al staGhold.6,
includlm nudents, f6culr, and staff, hde equal opportuning b thrive withln th€

insntuhon. Additionaly, the polc] explicitly addreses ann-dlscrimlnanon practices,

ensurruthatanyiorh ot gender bEs G met withstricr@nsequen.es.

lnpl.h.nt non: The 6llege's lead€uhip, in.ludry rhe p ncipal and g@erning

bodles, h e shown .onshiem support for gender eluiiy inlti.nves. This includes

o Ea nizlng Send e.sens irization pro3Ems and ensuriry that lema e stldents and staff

are rel-repEsented in leadeBhip roles. Wome. hod sgni6cant poslnons in the

@llese! nternalOuality Asslhnce cell(OAc), sdernlns boards, and departmenta

@mmitte*, whi.henhanceslhe nditutiont abi ity lo make informed dechlons re ated

orf.e: shop io 1, sandhF s,drn, P.te P h,sheikhouh, Parn,, sihaF&oo14
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4.2 lnfrastruriure and 5.fety Me.sures

The ptryslclinfranru.tureatSAMC Collegewas a key area ofiocus durlngtheaudit, as t plays

a vital role ih ensurlng a Sende.sensitive and sale eNnonment Io. women. The availabillty ol
adequaielacilhesi such as mmen! hoslels, rest@oms,and healhca@seruices,was a$e$ed

Out@m.: Ihe audt lound thai theampus lnfrastruciureat SAMC Cole3e is @l
mantained and dessned to support the safety and @mfod ol rcmen srudenrs

separate Mshrooms for rcmen are avaiable in al academic bulldin3s, and these

facllites are clean, relit, and resu aiy monltorcd lor mantenance. ln

addlnon, common rooms lor women, d€sEnated as satu spaces for lemale students to
re ax, areavailable in key locauons on camp!s.

HGt.l Seftty: The women! hoste at sAMc colese was ryaluated, and students

reponed fee ins sale and secure in the h6telenvnonment The hoste is equipped

wilh CCTV €meras, and securltv r€Eonnelare present 242 to e.sure the 5afew oI
resdenc The @ll€ge also .onducts nieht rounds ro enhance s*uri|, a.d ho5lei

authortj€s are p@mpt inadd.e$inS6nVconcerns raEed bVstudents.

M.dlelF.dl|ll.tr The col ege provides *6 to healthcae setoices, includin8 re8ular

vists lrcm gynaeco ogists and ira hen nuces who addrBs wofien! heahh *ues n

addition,ihe health.entre srel-equippedtohandeemeilencles,andthereisafocus
on provldiry Sendersensitive healthcarc, especlally conc€rning €poductive and

SAMC Cole3e's emphatG on prryiding a sale and secure eNironment fo. rcmen has

cont buted slSnifiantly to students' feellngs oI safet on €mpus. studenrs expE$ed
conlid ence n the @l ege's etrorls to m a ntaln a Ee nde rr ehs tjve nfrasru d! e, conlribunns to
a poslnve barniry e&erence rhese fndings sween that the rclege E active y @rk'nE to
create a re.omlnsa.d supoomve envronmenl lor its fema e students

4.3 Safety and Grievance Redressal Mechanisms
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The audit asofGused on th€grievan.e redressal mechan sms availab e at saMC Cbllqe to
addrss sendeFE ated ssues, includinc sexua hacssmenr and dGcriminanon. Ensurins that
ttldents and natr hrye acce$ to effective redressa systemshcrn6 n ma ntaiiinsa SendeF

O!tcom6: SAMC College has a rell-functionin8Anti-S€xual Fabsment
Committrethat s pr@dive n addresiry complaints and conductinA awarene$
p@Crams. The @mmittee rqu arly hodsworkshops and semina6 to inlorm sludenrr

about then rights and the prccedures lor reportjng harassment. The college lollos
theVGhakha Guidelines, ensurlngthat alcomplaints aE handed wth confidenhality

Gd*ne R.dEsl$/5tem: Th€ €riryanc€ redre$a mechancm is acce$ible both
online and ofillne, hakng rt easy lor students and stafi to repoa( isues Studenrs a€
awae ol th€ proceduEs ln pl.ce, ahd rhe Espon5e nme for esolvlng compla nt5 has

been €lii.lenl, wth most €ses beinsaddressed wllhrn a short period

c8mp$ S.f.ttr Ihe college has lmpemented robust safety measures, ncludingwel-
llt pathways, s*urity patro s, and CCry @meGt coveri^E key areas ofthe.ampus ln

add hon, se f-defence mr]Ghops aEor3aiized forfemale$udent5, emporerlmthem
to prctect themselves in potenna y unsafe situatjon.

The availabllty ol multjp e cha.nels for reponinE grlryances, combined wllh a supporove and

tEnsparent ryst-rh for handlln8 compla nts, has led to a siSnncant redldion ln cases oI
harassment and dGfiminanon The colqe's emphask on eduotjns students and statr.boLt
these mechanisms has ako contribut€d to a cukure ofrespect6nd saiely on camput

4.4 Partrcipatron and Representation ofWomen ln GoveTnance

The GenderAuditevaluatedthe reprcsentahon ol women in governance and d*hion-making
po.e$es at SAMC Col %e. The inclusio. otwomen in le.deuhippostionsisa on6 indcator
ofeenderequityand a. essentiallactor in ensuringthat institutionalpo ic es reflecr th€ needs

offle)Loolo).drdl-'"(dod,P
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Out@he wohen hold key leadeBhlp pGitions at sAMc co le8e, nc udiru rc es on
ihe LoAc, gryernrng boards, and wrious depanmenral commitiees. Female iaculty

meobere are active y Nolved in dec slon mak ry procsses, ensunnsthatthenvoices
are head when lmportant policier € ated to a.ademi.., student relfarc, and Bender
equlty aredryeloped

F.culty D.wlophent The cole3e har mp emented profe$ ona d*elopment
prosramsalm€d al emptueriry women faculw memberstotake on eadeuhip roles.

Th€se pro8ram include leadeEhip tEiniiE @rkhops, opportunities for rerarch
col.bo6non, and mehtoBhlp program that pan junlor fa.ury membeB wlth
experi€nced women eade6 n aadem a.

Stod.nt t.d.chlp: The aldit lound that l€mab nudents are wel-Epresented
instldentgdernmentand other leadeuhip pos nons on cmpus The collee adively
encourag€s rcmen to parucipate ln leadeBhip rc es in extEcuricll.rc ubs, academlc

committes, and studentoEannations.

The hsh leve ofwomen's participation in E@ernancehat created a more nclsive a^d

equltabled€cklon-makln3p@e$attCMCCollege. By promoting women't eade6hip ih both
aademic and administrativespheres, the@llegeensuresthalgenderequ t, B rnteErated lnto
al aspeds of lnsht uno nal sd€ rnan.e.

4.5 A(dde1 c a1d L/t.acu'r cJlar ParFc panon

Anoth€r key area da uated du.iru the audit was theacademic and extracurcular
panic pation of fehale students atSAMC College This area h criticllor undeEtandiru how

3ender dynam 6 affect students academlcsucce$ and rnvolv€ment in 6mpus lite.

Outcomr The audit lound thaithere are noiiBnifi6ftBender disparlnes in acdemic
participation at SAMC Coilege Femae studenk aE a.nvev enaag€d ln allaodemi.
prqrams offered by the @lle8e, lnclldlng STEM lields that are tradihonaly m3*
domlnated. Faculty membe6 repoded thattheE k equal a.ce$ to academic resou16
and oppor.unnesior al students, Esard e$ of sender

Ertncur.i@l.r lnwlEm.nB Female students are ako rell represented inspons
t€ams, cu tuELclubs, and othererracumcular acivitjes. The colege prov de5 a wde

Gt%rh,she rhpuE, Paha, Brh 30oo14



San Creative Solutions Pt,t. ttd. Wehite: httos:/Acs n6n'tYcoh

Enail: reachus@sBlnnnitv.com

Stlll Dq.lopm.nt P6,nro: Ihe collese otreu capac ty-buidins prcsEmsand skil
dwelopme.twoichops speciliGlly deslgned to mprde the emp oyabllly of wohen
students.These progGms locus on areassuch asenlepreneuBhip, d g talliterac-y, and

eadetship skills, helpns to preparc temale students for succe$ful ereers aiter

The high leve 5 of academic and extrecurlcu ar padjcipation amory lemaie students indlete
thatSAMCColle8e p@dB anenv ronmentthatpromotes equa opportunihes for groMh and

d*elopment. 3y otreri.8 a dlvece range oI activnes and academlc programs, the college

ensures thatwomen students hee access to the resources and supplrt needed 10 succeed in

rhe r aedemlc and proiessional puEults.

ra4e of opportunities for studens to patri.ipate in leadershlp roes wrhn these

.ctivities, and marywomen students hde e@Lled ii these a@as

4.6 Gender SensiUzatron and Awareness Programs

G€nder senslnranon and awareness nnatues are vit lior cre6ting a campus cutue that
pomotes eipect, equality, and u.deutand ng Ihe audit assessed the efiecuveness ofthese
progEms at SAMC cole3e

Out@me SAMC coilqe regulary oBanizes gender sensitizanon

workrhops and awarene$ campatnsthai locus on ksues such assender stereotypes,

sexua ha.a$ment prcvention, and women!.i3hts.Th€se prcgEms are we latrended
by both students and stafi, indicating a high leveLof €ngagement and commitmeni to
promonns Eender equ tv on campus.

IElnlnS lor F..ulty lnd St tr: The co e8e conducts E8uartralnln8 pro8rams ror

tucutyandadminktativestatronEendersensinvirand nclu5ivity.Theseprcgcms are

des sned to equlp staff wlth the kiowledse and ski s neededlo handlegendere ated

sues with @e and pofessionalism.

Student EnarS.m.nt students eporten tuelina more awaE of gender $ues and

more @nfideft ln addresslry rhese issues wlrhin their peer Sroups The

cole€e!Women! Dryelopment Cel pays a key role in organiring these Nents and

eisuringthattheyare.elevantand impacttuL

ofi.e: shoo no2,sandhva $dan, Pa
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Thegender sensitiranon pograms at SAMC college hee contrbuted io a more ncusive and

r*pectf! .ampusculture.ByraBingawarene$andeducanngstudentsandstaffaboutgender

issues,lhe co l€se has succe$Iuly fost-"red an enviEnment where sender equty is nol ony
promoted bu,i activeiy pEdiced

4.7 Some notable programs and events organlsed at campus:

ObJ.cdE: Io dkcu$ the challengeslaed by women n.ducatjona institutions and

explore oppoft unlties ior creadng a geiderequal academic eNlrcnment.

Pa rdclp.nB: St ude fts

Ennt Dr.r 1S M:r.h ?O7rr

. Gender steeotyp€s n a€dehicdlsciplines.

. Ba ie6 io €lua participation for women in S|EM felds,

. lnstitutiona policies supportingeenderequrtyin acdemics.

. oppo.tunities to. mentoEh p and eadeBhplorwomenlneduahon

Outcofre: ldenntlnga.nonable strategies toovercomecha leng6and ensu.eequa

opportunities tor women n academi6.

4.7.2 workshop: "lntehational women's day celebm$on

woment health and hygiene"

Obj€cdE: To explore lhe impoftance oI hea th and trysi€ne on campus and sather
lnsghts on how SAMC Colege can lmprove its infrastru.lure and health measu.es Io.

4.7.1 Evehtr'fresher party cum sender sensitization awareness'

PrrtlElp:nt':Sludents, hoste resldents, camp!ssecurlty peuonne, and tacultv

Ewnt DatE: 07 March 2022

rerP h, she lhpuE, Paria, Bth 30oo14
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lmportance of health measurer liG sanitary vending machines

Diipensaryforquick hea th support

How students can report 5nd sddre$ health@ncehs.

Rdiew or curcnt health and hysiene poicies and lacihes (e.s, hoste facilitjes,

Outcohe: Practical sUgestions for imp@ine €mpus hea th and hlgiene, to enpow€r
studentt to use avai ab e rBources efiectjvelr

4.7.3 Seminan 'Dr. Bhlm Rao Ambedlar and Hindu code bill wlth special

returence to Woment rlghts'

obj.c!E: Seminartorpread awaeness forwomen! rlshts, contribuuon oi DR. Bhim

RaoAmbedkat andlhe Hindu code billwith specialrelerenc€ to women! right5.

Pirtlclprnt!: Faculty,lemale student leadeu, and adm nistranve statr, and eue.ts.

EEnt oat r 13 april2022

contribution of 0i Shim SaoAmbedhr

Howthe Nlndu code bll wlth reierene to rcmen! right was pushed to pariament by

hlm, ts contenE and whyll cou d nol be passed.

Hts @nlrlbltion in prdiding ru estoemporer women

Representahonoircmen ln administranve bles and 3d€rnan.e bodi*.

Baiileft towonen! eadetshlp inacademla.

Howto cultivate a cu tuE ofinclustvity and suppontor wome. eade6.

Peuonalexperien@solwomen.leadeBhlpposinonsatSAMCColqe

Ootcom.: Recommendanonstoincrease woment participation in leadeuhiproler and

create pathways lorlutuE women leadeu

4.7.4 Ev€ntr "Celebration of world B.eastfe€ding week(01-07 Autust)"

objectlw: To rake awareness about 
'mponance 

of breasde€diB and its impact

pa.dclpants: Facuty non teaching statr, afd studenrs.

oir, ": 5oo,o) .a1d-F$oar.pa
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EEnt oate. 03 Ma.ch 2022

Common genderbia5es in everyday interactio.s

Breastfeed ng importance with s.ientiic data.

lmportance oi in rclege Gciities to prdide staff and studenls saL sp.ce for

How sl€reorypes ailect academic and prcfe$ onal srcwrh fo. women.

Ro e olfa.u ry and admini$ranoi ln addre$iG and corecnng blases.

Casesludles of suae$ful Eendersenslnzatloi prognms.

Out@fle: lncreased awarene$ ofbreasttuedin8, gend$ blases and actronab e tteps
forcreatinsa more in.lusiveeNironment at $cMC Co lere.

4.8 Statistrcs:
!e'. rhe ba'chcl derotes the e6cl Bende, Ero ofL.a-hins dnd nonrea. h n3 ran<

Gender Raiio(Female/Male)

il III

F gure 1.0 : Gender Ratio of slaffs

ofl5ce: shop no Z s,ndhF s.d.h. PaEl P.rh, sheikhouh, Prtn., Blh.r€oool4.
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Sincethk s a gnk@lese, hen.e 1m% ofthe students arelemale dudenrs.

4.9 Conclusion

Ihe Gender Aud t at SAMC College has Evealed thal the institution h strcngy committed to
promotine Sender equ ty acros muhple dimensionsi nom infrasirlctuE and safety to
a6dem c pa.tic p.non and Bdernan@. The audit found sdeElpositive outomes, inciudlng

a sendersens nve campus ntrastructu.e, efledive ar *ance Ed re$al mechanisms, and hth
levels of participation by women ln both addemic and leadeEhip roles.

Throlgh its rnsntuhonalpolicl6, Sender awarene$ prqrams, and @mmitmenlto creanns a

safe and lnclusveenvnonmen! sAMc colle8e has demonstEted itsdedienontoemporer ng

women and fosterinsa cu !u.e ofequalty and respect. The findin8s suggest that the coleed5
eflorts have had a slgnlficant positive impacton the ryera lcampusenvironmeii, cohtibuhn8
toa bettera@demic and peBonalexperenelor its*udents and st fi
Whiethe col 4e hai madearealnrid6 in prcmotimEender equity, the audit ako idennffed

a few areas where continuous mprovem.nt k neededi parti.! ary n further expanding

leadeuhp opportunines ior rcmen and ensurinB lhai al stakeholdeB Emain engaged n

Send€requity initiatives. Sy addreisingtheseareas, SAMCCollegeGn continuetoenhanceits
repLtationasa eaderin wom€nteducationanda mode forSenderequiiyin hEhereducatjon

ofFG. shoo ro2, sandhl€ sad,n. PlElParF sh. |hprn, P.rn,, B'F,r300014.
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5. Gender Specific lnitiatives
SAMCCol4ehasimplehentedawidemngeofgendeFspecl6cninativesamedatpomoting
gender equilr safety, andempowerment acrcss ts campus.These initiativ€s are deslgnedto

cr€ateasupportjveeNlonmentforwomenstudenls,facultv,andslafi€nsurlnathan$eyhave
equal opportunltiestosucceed aGdemieily pe&na ly, and profe$ionaly.

5.1 Women's Development Cell(WDC)

The Woment Development Cell(WDC)at SAMC Collee G one ofthe key lnsntutiona bod es

responslb e lor promoting Sender equiw on campus. The wDc orcanizes re8llarworkhops,
semlnaE, and awarenss prosEmsthat fcus on ksues re ared to mmenl rthts, se.der
sensitizauon, and gendeFbased violence. The* pbgEms are deslSned to Eke awarcn€ss

about gender dlscrimination ard equip nudenls with the knowed8e and toos io addr€ss

Kry acuvities of the Woc incllde:

. S.lf-deGne mrkshoplr Emporerlns lema e students to prote.t themselves rn unsaie

6.ndr..ffItanonaenlners: Educatingboth students and sraff about gend€r blases

L..d.6hlp t6ln lna proarft: EncouEslns rcmen to rake on eadeBhip roles both

withln thecolege and n lheir future .aEeE.

5.) Anli-Sexual Harassment Corrmttee (ASHC)

The college has a p roactive Anti Sexua I Hara$ment Committee (ASNC)that G dedicated to
creahq a safe envibnment for al mefibers of the .olleae The mmmitte onducls
rcsularawaEne$ campaEntabout thevshakha Gudellnesa^d the proce$ of reportins

harassment students and stafl arc educaled about their.bht5, and lhe commlttee enlures

ihatanycomplalnts arc hand ed p@mptlvand conidennaly

The committee a soo8anizes workhops on topicr su.h as:

offrce: shop no2, sandhya sadan, P
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UndeRt ndl.a 3e.l haEsn.Irt: D€finiry what @nsbtutes sexualham$ment and

n pordns rnd ,dMn@ EdEsl meh.nlm3: lnlormlry students about the
pGedu.esiorrepo.tinaksuesandensurlngtheirsatety Soth on ineandofiline med a

SAMC Collqe ha5 made si8nifi@nt ]nvenment5 
'ngenders€ns 

nve rnfrassucture to ensure

the comlod and rafetv of woheh on campus. The colese has we l-maintained rcmen!
hoste s, clean and accesible washroomr, and dedicated common rooms for fema e students

S€curitymeasur€s,suchasCClv.amerasandound{he-clock5ecuritypeconnel,arenplace
to ensurethat th. empus Emainssafefor women.

5.3 GendeFSensitive lnfrastru.rure

5.4 Health and Wellness lnitiatives

H ea lih che.k- u ps bv gy n ae@losislt.

The mlreae pDv d6 a rarue ofhealth and Mlhes eetoles th6t are desisned to oeet th€

spe.hc needs orMden rhese nc ude:

5.5 Conclusion

These gefderspecific lnttiatives eflet sAMc co lege! comm tmenr to fonerine a geider
in. urive and supponive eivronment By focusing on safety, awareness, and empowerhent,
the.oll4e ensues that lts femaestudenft and statrcanlhrive academcalVand peuona lV,

.ontributinS !oa more equ table and gendeFsensitivecampus cuture

!ou'-elnB eaLes for s e,s an{err, and se.d.1bas.d,rd le ser.

workhops on mendrual health and hwiene to prcmote awarenes and remrye
stigmas s!roundins woment health issus

oa(e sl'opno2, $ndhr€ $d.1P.kl%r\, s\.'ll-puz, oarla, B'ha -lo0or4.
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DesplteSAMCCollegetsignliicantefforBtopromotegenderequityandincllsiviiy,theGender
Auditr*eaedseverachalemesthatnedtobeadde$edtofurtherenhaic€rheinsnution!
comm tmentto creatiBaeendersensitive env bnment

6.1 Awareness and Engagement with Gender Policies

Wh lelhecollqe haswel establhhedgenderequl9 polcis, theauditiound that a pornon ol
nudents and staff were unaware ol lhe exBtence or speclncs of these poicies, parncu arly
regardinSSrl*..e redE$a me.hansmsand the 6le of lheAntj-Seua NaGrsm€nt
Commlttee (ASHC). This ack ol awareness can prcvenr stakeholdeu lom efiechvely uti DinB

these resourcs when ne@ssary.

Addinonal\4 some students reported fee ing hesitant to appEach commttees or file
complaints dueto con.erns about conndenna irorfear ofsocialsligna

6.2 Representation ofWomen in Higher Leadership Roles

A though SqMC College p@motes rcmenl parncipation ln deckion makiru bodies, the audit
noted alower reprcsentado. oi women . senior l6adeuhip posihonssuch a5 key
admlni*ranve bles or.hai6 of committees. Wh' e theE G s$ong female repr*ertanon in
gove.nancei 3re.ter eflorts a€ needed io enslE more rcmen are €mporered lo take on
senior eade6hip ro es wthin the lnstituion.

6.3 Limited Participation in Extracurricular Activities

Whie women students acuvey pafticipate n academic prcgrams, the.udlt highighted
agender dispa.ity n sports parucipationand other extracuricllar activities tradihonal,
dom nated by men. There are perceived cultura andseet barlets that dis@ufee women
from lully em.ging in these areas, desplterhe availabllitv of Esources and support from the

6. Challenges ldentifi ed

ofri.e shop no 2, s:ndhy: s.dan, Pate P.th,sheikhpuG, P.tn., 3ihar3o0o14.
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6.4 Continuous Gender Sensltization

Though gender sensitiEnon pograms are rcgulary oBan zed, the audit revea ed that some
statr membe6, particularly non teaching pe6on.el, had limited expdure to these se$ions.
ExpandinB Sender aeren$5 and ensu.iru that all stafl under3o connnuous trainlng on gender
sensltivlyare esentia for fostering a more nc usive e.v onment.

offce: shoo no 2, sandhva sadai, Pa
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7. Recommendations
Based on the find n8s lrom the GenderAudli al SAMC Cole3e, severa re@mmendations have

been dennned b stre4then the inshtunon! @mmitment to g€nder equity and incluevity.

Thesee.ohmendationsaimtoaddresthe.halengesdscderedandensuelhatalstudents,
Iaculty, and statr experience a safe, supportive, and sendeFsensitive ewlonment

7.1 lncrease Awareness ofGender Po icles and Grlevance Mechanisms

SAMC Co le8e should take steps to ensue rhat al stud€nts and sraff a€ fullv aware of
the8ender equity policies and theAnn Sexual larasment Commitree (ASHC). Thls can be

achi*ed by @ndo.nry egu arawarenes campa Sns, borh onllne and olfln€, to educate

stakehoide6 on the exGtence and tuncuons ol these commttees. loldirymandat ry
orientahon sessionsfor new students and staff on g€nder po icier and Eridan.e redressa

proceses a solmpBes ema8ementand u5aSe ofthse resource.

7.2 Strengthen Female Representahon in Leadership

Io pohole Sreater 8-ander balane in senior leadetsh p p6ihons, SAMC Cole8e shou d focu5

on empowerG take on key oes wllhin the in5ntunon This coud
nc ude eadetshlp dselopment pro8raft tallor€i 10 female facuty and stafl provid nS

mentoreh p and networki[ opponun]nes !o enhanetheirskils and confidence ln taking !p
senlor adminiiranve poslnons Addlnona ly, gender quotasin leade6hlp.ommlttees can be

erp ored 10 ensure more equitable €presenbnon

7.3 Encourage Women's Participation in Extracurricular Activities

SAMC Co lege should rcrk towards ncreasing rcmenrs partjcipation

in rpofrs and extracuricular adivinesby addE$iry cultura and socleta bade6. Thk coud
involv€ aeEnes progEms that chal erye stereorypes and promote the benefirs ol sports for
women. Pdd nE add tionalsuppoosuchasdenlded coachlru,lema eoemodek,and sale

environmentr forftainins, en encoumse morercmen to participate.

7.4 Continuous Gender Sensitization Training

cender sens nzation should bean ongoinapro.e$ SAMCcole8erhoudenslEtharalstaff,
lncludinE non-teaching peEonnel, unde.Eorcguar lrainimon gender sensihvlty. Expandinr

office: shop no2,sandhya s:dan, P el%rh, she theuu, P.tna,3h.r300014.
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these worlchops 10 reach a I wels of statr losteB a more inclsive and sendersensitive

lmplehenting th€re ecommerdatons helps SAMC Colle8e funher promote Sender equit
eniuinsa safet moe inclusive, and emporeriru envnonmentlor its students and statr

orrlce: shop no2, endhF gdai, ParelPath, sheikhpuG, Patna, B h 300014
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8. Conclusions

The Gender Audl at sAMc co le8e has rNea ed s gnlficam prcgre$ in ionerin8 a Sender
sensnrve eNnonmenttia pmotes equity, mclusNity and €mporemem The.otlege!
conm tmentto pr@idlm safe infrairucture, SendeFiocuse! policlesi and support slstems for

women students and statr renects lls dediction to cEatin8 an inclusive educationa

atmosphere. rnitiatives llke thewomen! Developmen! cell (wDc),Anti-sexual Harassment

commltee LASHC), and a€ndeBe6itiztion workhops have had a pctive impa.t,

.onlributiru to a cuhure of awaEress and respect.

Howeq theauditako denti6ed areasthat€qulrealtennon,such as increaslru awaren6s of

Eender poll.ies, enhan.in8 fema e.epresentation n l€adeuhip oles, and boostirywomen!
participation in etacuricular activifts. Adde$iru these charleryes k esential lor
nrengihenlry the .ole8e! Send equity effortr The re.ommendatjons p@ided,

in.ludlngamreness ampaigns,lead€Bhip d€velopment prqrams, andconnnuous

sensinzation thin ry, otrer pEdi6 steps to fufther enhanc the institutjon's commtmentto

SAMC Cole8e has l.id a strcru icundation for lender eqully, btn ontjhuo6 efforts are

requircd to ens!rc long term succes. By imp ementinS the sutgesred lmpr@ements and

foster n3 a mo.e inclusiveempus eN ronmenlthe@lle3e6n solidi, its pEition as a eader

in women! edu€non. Thls commitmeft to gender equlq does not ont benelit curcnt
studentsandstatrbltalsofuturegenerauons,contrlbutlngtoahorclu5tandequitabl€soclety.
Ihenndirusofthis GenderAudltsefre as asuidinsfGme@rkforfunheractjon and prqre$
towa.ds omp eteEender ncllsivily at SAMC College.
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9. Annexures

9.1 Sample Gender Audit Questronnaire for Students

nstrldions: Please6lloltthelo lowingquesnonsto help usonde6tandyour e&erlences and

petspecuvs on Sender equty and inclusivity at SAMC Cole3e. Your responses will rcmaii

s. are you res drn8 in the @ le8e h6re ? (YeyNo):

Section 2: Campus Envl@nment

6. Oo you feel safe on campus?

. Mostofthe ume

o Oc.as onaly

7 A.e there ad€quate safety measures (like ccry security peBonnel, proper lishnns)in

3 Howsansied are you withthecond bon olrhewomen'swashrcoms on campus?

oflice: shop no 2, saidhya s.dan, P.te Path, sh€ikhpuE, Patna, 3iha1300014.
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o Dniansfied

o rlbry d'sandied

s. Doyou fe€ltharthe hostel(irappllcable) ii sar€ and s*ure?

o StrcruyAgree

o StronglyDsagEe

Seclion 3: A@dem c Particlpatjon

10.0oyoulee theE is equalaedemic opportuniq for a lgendeu at the college?

11.Nave yo! faced any senderbased dhcrim mtioi in the classrcom (e.g., ii sEdn3,
panicpanon, or lnleractions with f.cult)?

12 A.e thercenough opporlunities lor mentoBhip and guid.n.eforlemalesrudents?

Secuon 4 Extracuiiicularlativines and slpporr

13 Ae woh€nstudents en@uraged to particlpate lnsports and cutuElactrvtles?

ofijce:shop no 2,sandhF Sadan, PatelP.th, she rhpura, Patna, B h .300014



San Creative Solutions Pvt, Ltd. web e: httosrtcsinfi nitv..om

Emall reachus@sBinfi nity.coh

Teaching)

nstrucuons: Pleasefi I outthelo low ruquestionstohelp
e&eri€n.es on Sender incluslvl, and poicles at SAMC

Nare lou par.icipated inanyeendersensinzafonworkhops or wenE oGanized by the

0o you think the colle3e povides tutricient support Guch as @unselllng, g.ievan.e

red€$a mechanirms) for women studefts tacincEendetsbased ksues?

16. Are you aware ofthe @lle8e's ann sexualNara$ment coomittee and lls fundjon?

Sect on 5: Sug€estions and Fe€dback

17 Ooyou h&e any ru8ge{ionr to lmprde gend€r eq uity or safety on 6mpus?lopnona )

9.2 Sample Gender Audit Questionnaire for Staff (Teaching and Non-

us undeEtand your pe6pecnves aid
Collese Your responses wlllrem. n
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4. Number olyeau workn3at SAMC Colege:

s. Depaftment (ilapplicab e)l

sedion 3: Workp ae Etuirc.menl

10. Doyou reelcomlonableand resp€cted in yourworkplae?

Sedion 2 Gender Policies and A%reness

6. AreyouaMreolthegenderequitypolicies mpemenredbythecollqe?

7. Haveyou partjcipated I anyAendersensitiranon prcgrams o€anized by the @lege?

3. Dovo! thinkthe collqe has adequatesendersensnve polcies (e.s., maternity leave,

equal opportunity pollcies)?

9. Aretheresuflicentopportu.itiesforprofesionaldNelopmentandleaderhiprolesfor
mmen staff at the 6lLege?

ofle,sLoo.o/<d1d-ld\dd



san Creative Solutions h,t. Ltd. ,, websire: httos'/s"ininltv 
'ofr

A$uEd au.ltv Pbdue En6il: reachu5@sc'nffnltv'com

11. Haveyou experienced or witnessed anygenderbased discrimination at rc* (e8.,ln
promtios, wkicd, d t@rlMt bt colleaeB)?

12. Are you awaE ollhe grieEnce Edr€ssal mechanhm if placeto addre$ genderrclaled

13. Do you bell4e rhatlhe An( SexualBara$menl cohmlttee is acce$lb e and eflectrve

in e5orins@mplaints?

Section 4r hfr6slructu.e and safety

14. Do you fee the nfrastrudruE of the co lege (e.9., warh@ms, common rcoms, safety

measlEs) isadequate and sende.sedti@?

15 Doyou th nkthere areeno4h measures in place to ensure women! safety on campu!

(e.9., CCrv, properlightin3,security peBonnel)?
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se.lron 5: Sw8esnons and Feedback

what measures doyouthinkshould be taken to impBe senderequityand nc usivhy at

orri.e: shop no 2, saidhva sadan, Pate Path, sheikhpuE, P na,4ih.1300014.




